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Law Practice Today Author Packet
Instructions:
Author Agreement
1. Please ensure your article’s content is original and previously unpublished. And note, the
Editorial Board maintains the right to edit your article’s content, including its suggested title and
author byline, as it deems necessary.
2. Author should print or type their full name, address, and email at the top of the form. If there is
more than one author, complete a separate author agreement for each individual.
3. Sign and date the agreement (a digital or typed signature is acceptable) at the bottom of
the form.
Goal III Information (Optional)
4. The ABA promotes full and equal participation in the association, our profession, and the
justice system by all persons. Help us gauge speaker, author, and leadership participation by
providing your relevant information.
General
5. Please complete the following information for your article’s “About the Author”:
• Author Name:
• Your Website URL (if applicable):
• Your Twitter Handle (if applicable):

• Your Current Employer(s):
• Employer’s Website URL:
• Employer’s Twitter Handle (if applicable):
• Other notes about you for your bio (other publications, affiliations, etc.) two
sentences or less:

• Your headshot is uploaded to the author intake portal.

COPYRIGHTS & CONTRACTS
Kim Turner
Manager, Copyrights & Licensing
(312) 988-6102
copyright@americanbar.org

ABA Publishing
321 North Clark Street
Chicago, Illinois 60654

AUTHOR’S INFORMATION-PERIODICAL, NEWSLETTERS & WEBSITE CONTENT
CONTRIBUTORS
(This information assumes that the copyright owner is the author. If the author is not the
copyright owner, then the information applies to the entity that is the copyright owner.)
General Information
The American Bar Association thanks you for your contribution to its publishing program. As an author,
per ABA policy, you must sign an ABA Publication Agreement in order for your article to be published.
The ABA Publication Agreement grants the ABA the right of first publication. It also warrants that your
work is original and its publication by the ABA will not infringe on others.
As the ABA Publication Agreement you are being asked to sign is non-exclusive, you retain the rights to
the text of your contribution. Therefore, you do not need to request the ABA’s permission to use your text
in other publications or media at a future date. The ABA asks only that you kindly cite the publication in
which your article first appeared. Specifically, the ABA asks that appropriate credit to our publication must
appear on every copy of the work and on-screen for viewers of the electronic version each time it is
accessed. The publication credit must include the following: article title, source publication, including
volume, issue and date, and the identical copyright notice as it appears in the publication. The ABA also
asks that you include the following disclaimer must appear on all printed copies and the electronic version
of the work: “This information or any portion thereof may not be copied or disseminated in any form or by
any means or downloaded or stored in an electronic database or retrieval system without the express
written consent of the American Bar Association.”
Please sign and return your Publication Agreement to the editor of the publication to which you are
contributing. The signed Agreement can be returned to the editor via fax or via e-mail as an image (e.g.,
in .pdf format)—an original signed copy is not necessary. Please keep a copy of your signed Agreement
for your files. Please note that the ABA is unable to accept an Agreement that has been signed by
someone other than the author.
Reprint Information
Although you as an author retain the rights to the text of your contribution, the ABA holds the copyright
in the publication. Therefore, you do not have the right to freely photocopy or otherwise directly
reproduce the actual pages on which your article appears, or photocopy or otherwise directly reproduce
the newsletter in part or in its entirety. Should any photographs, illustrations, cartoons, advertisements,
etc. appear on a page with your text, those portions should be blocked out before reproduction, as well as
text from other articles. The reproduction of the ABA logo, covers and mastheads of ABA publications is
strictly prohibited.

American Bar Association
Office of the General Counsel
Approved:

PUBLICATION AGREEMENT: REGULAR CONTRIBUTOR TO A PERIODICAL

FROM: AMERICAN BAR ASSOCIATION, LAW PRACTICE DIVISION, located at:
321 North Clark Street
Chicago, IL 60654
Attn: LAUREN DEGROOT (Lauren.DeGroot@americanbar.org)
TO: Name of Editor/Copyright Owner (“You”): FILL IN YOUR NAME:__________________________________
Address:_________________________________________________________________________________
[Joint authorship: If the Work has more than one author whose individual contributions are "inseparable parts of a unitary whole," each author
must sign a separate counterpart to this agreement. All such counterparts shall be considered collectively as one and the same agreement.]

The American Bar Association (“ABA”) is pleased to commission you to prepare for publication various articles
(“Contribution(s)”) to be included in forthcoming issues of its periodical:
Periodical Name:

Law Practice Today 2018/2019 Bar Year Issue: N/A

License Terms: You agree to prepare various Contribution(s) on topics that are individually assigned by the periodical
editor, which are appropriate in length and character for that individual issue of the Periodical, and which meet the
editorial standards of the ABA. Nevertheless, the suitability of the Contribution(s) for publication shall be determined by
the ABA at its sole discretion.
Grant of Rights: As a condition of publication and for no monetary compensation, You hereby grant to the ABA the
following rights to the Contribution(s) in any and all media or form of communication whether now existing or hereafter
developed: (1) the exclusive right of first publication worldwide as part of the Periodical; (2) the non-exclusive
worldwide right to reproduce, distribute, sell, perform, display, and license the Contribution(s), or any part thereof, as
published in the Periodical, alone or in conjunction with other materials; (3) the non-exclusive worldwide right to use the
Contribution(s), or any part thereof, in any other publication produced by the ABA; (4) the non-exclusive worldwide right
to use the Contribution(s) to promote and publicize the ABA or its publications; and (5) the non-exclusive right to use
Author’s name, likeness and biography in connection with the advertising, publicity, and promotion of the
Contribution(s).
The ABA shall have the right to edit the Contribution(s) to conform to the Periodical’s standards of style, technological
requirements, language usage, grammar and punctuation, provided that the meaning of the Contribution(s) is not
materially altered. If published, Author will be identified as the author of the Contribution(s), or co-author if applicable.
Warranty: You warrant that the Contribution(s) is/are original with You and that it is not subject to any third party
copyright; that You have authority to grant the rights in this Agreement; that publication of the Contribution(s) will not
libel anyone or infringe on or invade the rights of others; that You have full power and authority to enter into this
Agreement; that the Contribution(s) has not been published elsewhere in whole or in part (except as may be set out in a
rider attached hereto); and that You have obtained permission from the copyright owner consistent with this Agreement
for any third party copyrighted material in the Contribution(s).
Nothing herein shall obligate the ABA to publish the Contribution(s) in the Publication, however if we do not publish the
Contribution(s) by
, then all rights granted in the Contribution(s) will automatically revert back to You. If the
foregoing terms are satisfactory, please sign and date this agreement below and return it to the project coordinator.
Signature:

Rev. January 2014

Date:

American Bar Association Diversity Questionnaire
ABA GOAL III: ELIMINATE BIAS AND PROMOTE DIVERSITY
The ABA promotes full and equal participation in the association, our profession, and the justice system by all persons. Each year, the
Association collects demographic information on our members (Goal III Report) to help us to gauge our progress towards this goal.
Please help LP by providing your relevant information. Thank you in advance for your cooperation.
The following questions are optional and your response is confidential.
Gender: Do you identify yourself as?
Do you have a disability?

Select One

Select One

Sexual Orientation: Do you identify yourself as?
(see below for more information)
(Hold CONTROL for multiple selections)

Select All That Apply
African American
Asian Pacific
Caucasian
Select All That Apply
Bisexual
Gay

Respondent’s Role: Do you identify yourself as?

Select One

Race and Ethnicity: Do you identify yourself as?
(see below for more information)
(Hold CONTROL for multiple selections)

About Race and Ethnicity:
“Asian Pacific” refers to individuals having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent. It may
include individuals who indicated their race or races as “Asian Indian,” “East Indian,” “Chinese,” “Filipino,” “Korean,” “Japanese,” “Vietnamese,”
“Burmese,” “Hmong,” “Pakistani,” or “Thai.” “Pacific Islander” refers to individuals having origins in any of the original peoples of Hawaii, Guam,
Samoa, or other Pacific Islands. It includes individuals who identify their race or races as “Native Hawaiian,” “Guamanian or Chamorro,” “Samoan,”
“Tahitian,” “Mariana Islander,” or “Chuukese.”
“Black or African American" refers to individuals of African ancestry including African descendants in the Caribbean, United States, Africa and
throughout the Diaspora. It may include individuals who self-identify their race/ethnicity as "Black," "African American," "Afro-American," "African,"
"Haitian," "Nigerian," "Kenyan" or "Caribbean," for example.
“Caucasian” refers to individuals having origins in any of the original peoples of Europe, the Middle East, or North Africa. It may include
individuals who identify their race or races as “White” or who identify their ethnic background as Irish, German, Italian, Portuguese, Lebanese, Near
Easterner, Arab, or Polish.
“Hispanic/Latino(a)” refers to individuals of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin
regardless of race.
“Native American” refers to individuals having origins in any of the original peoples of North and South America (including Central America),
including American Indians and Alaska Natives (including Eskimos and Aleuts), and who maintain tribal affiliation or community attachment. It may
include individuals who identify their race or races as “Rosebud Sioux,” “Chippewa,” or “Navajo.”
About Sexual Orientation and Gender Identity:
“Gender Identity" refers to an individual’s own sense of being male or female whether or not associated with a person’s assigned sex at birth.
“Sexual Orientation" refers to the orientation within human beings, which leads them to be romantically, emotionally, physically and/or sexually
attracted to individuals of the opposite sex, same sex, both, or neither.
“Bisexual" refers to individuals who are physically, romantically, emotionally and/or sexually attracted to persons of either gender.
“Gay" refers to men who are physically, romantically, emotionally and/or sexually attracted to men.
“Heterosexual" refers to a individuals who are physically, romantically, emotionally and/or sexually attracted to individuals of the opposite
gender.
“Lesbian" refers to women who are physically, romantically, emotionally and/or sexually attracted to women.
“Transgender" a broad umbrella term for individuals who have a self-image or gender identity not traditionally associated with their
assigned sex at birth.
About Disability:
“Disability" refers to an enduring mental, sensory, or physical impairment or medical condition that the individual self-identifies as being a disability,
that is recognized by others as a disability, or for which the individual has requested an accommodation or auxiliary aid or service.
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