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Committee Spotlight

Technology in the Practice and Workplace Committee

The Technology in the Practice and Workplace Committee held its Midyear meeting in Seattle, Washington
at the Seattle University School of Law from April 29 through May 1, 2009. At this year’s meeting, the
committee presented panels on a number of cutting edge issues focused on the crossroads between employ-
ment law and new technologies. Topics included application of new technologies for providing reasonable
accommodation under the recent Americans with Disabilities Act amendments; ethical issues created by the
globalization of legal services; an overview and discussion about the recently enacted Genetic Information
Nondiscrimination Act (GINA); e-discovery from an in-house perspective, presented by in-house counsel
from Microsoft, Amazon.com and Boeing; and a discussion about use of radio frequency identification
technology (RFID) in the workplace, which is highlighted in more detail below.

The RFID panel focused on the practical and legal issues associated with the use of RFID technology in
employment. The panel began with an informed and concise primer by University of Washington graduate
student Evan Welbourne on how RFID technology works and how it can be applied in the employment
context. Mr. Welbourne was followed by ACLU Washington’s Deputy Director Jennifer Shaw who
described the public policy implications of RFID technology and discussed initiatives in the State of Wash-
ington to respond to the new technology. Panelist Bob Blackstone from Davis Wright Tremaine, LLP
discussed the practical reasons why employers utilize RFID technology as well as the labor and employ-
ment law ramifications of such use. From the union and employee perspective, Rob Lavitt from Schwerin
Campbell Barnard Iglitzin & Lavitt LLP reviewed case law on the question of whether the imposition of
RFID technology is a mandatory subject of negotiations. He also discussed the practical reasons why
unions and employees may oppose the imposition of RFID technology in the workplace. The panel was
moderated by New York State Public Employment Relations Board Deputy Chair William A. Herbert who
has authored articles which discuss the use of RFID technology in the United States, Canada and the EU.

The papers presented at the Midyear meeting are available at the following link:
www.abanet.org/labor/techcomm/mw/Papers/2009/

The Technology Committee is always looking for new members, so if you are interested in joining, login to
your ABA account at www.abanet.org/labor and click Join a Committee.



