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70 promote the full and equal participation in the legal profession

Introduction

The focus of efforts to secure the full and equal
participation in our society by all members of that
society has evolved over time. And over the course of
that evolution, certain catchphrases have arisen to
describe that shifting focus. To paraphrase former
American Bar Association (“ABA”) President Robert
J. Grey, Jr..

“[T]hrough the 1940’s, it was about segregation.
In the 1950’s, it was about desegregation. In the
1960’s, it was about integration. In the 1970’s, it
was about affirmative action. In the 1980’s it was
about diversity. In the 1990’s it was about
multiculturalism.”

And this, the first decade of the 21% Century? Mr.
Grey suggests it is about “US.” It is about the United
States and all of us who, in one fashion or another,
contribute to the diversity that is the reality of today’s
America. At the ABA Commission on Racial and
Ethnic Diversity in the Profession (“Commission”),
we believe the operative word is Inclusion. After all,
inclusion is what our work is all about: being an

by minorities, women and persons with disabilities.

--ABA Goal IX

inclusive bar association, in an inclusive profession, in
an inclusive society.

The Commission was created twenty-one years ago, in
1986, to address the ABA'’s then newly-adopted Goal
IX —“To promote the full and equal participation in
the legal profession by minorities.” Later, Goal IX
would be amended to include women and persons with
disabilities, areas addressed by our sister Goal IX
Commissions: the Commission on Mental and
Physical Disability Law and the Commission on
Women in the Profession. Since that time, we have all
worked very hard, individually and jointly, in pursuit
of Goal IX, and certainly progress has been made.
Nevertheless, despite all our best efforts, it is
disappointing, albeit not surprising, that the work of
all three Commissions is far from complete. Hence,
the publication of this report and the counterpart
reports of the other Commissions helps to measure
progress. And we in the ABA believe that the diversity
aspiration espoused by Goal IX should not only be
measured but reported lest its merit and value be
discounted.

The annual publication of the Goal 1X Report, our
own as well as those published by the other two Goal
IX Commissions, serves a threefold purpose:

1) To monitor and assess the ABA’s own
progress in achieving its Goal IX;

2) To remind leaders at all levels within the
ABA of the important role they play in
pursuing Goal 1X’s objectives; and,

3) To encourage and inspire our profession to
maintain its commitment to diversity.

Each year, we continue to refine and (we hope)
improve upon our ability to report useable information
that will aid bar leaders in their diversity efforts. Once
again, we are reporting on the composition of ABA
membership (to the extent that it is known) and, within
that context, examining the diversity progress of the
ABA at various levels of leadership, including the
House of Delegates, the Board of Governors,
Presidential Appointments, Sections, Divisions and
Forums, and State and Local Bar leadership.



1. Reporting of diversity in the leadership of ABA
Sections, Divisions and Forums.

When the Commission began publishing this report in
1998-99, it compared the Sections, Divisions and
Forums against each other, utilizing charts that
compared the different levels of leadership. While this
allowed readers to see generally how the entities
compared, it resulted in some instances in making
uneven comparisons among entities that differed
widely in size and structure. Last year, we adopted a
new format in which the data was presented in a
historical context, entity by entity. The response was
overwhelmingly positive. We continue that format this
year. Sections, Divisions and Forums will be able to
assess their own progress over the eight years that data
has been collected.

2. Method of reporting statistical data.

Historically, the Commission relied upon and reported
only percentages. Percentages alone, however, may
misleading. Therefore, we are providing raw numbers
so that easier analysis and more meaningful
comparisons can be made. A sizeable percentage that
arises solely from a small overall number is as
misleading as a significant increase in actual numbers
that might reflect a very small percentage due to the
size of the overall pool.

We are not, however, eliminating the inter-ABA entity
comparisons of Sections, Divisions, and Forums
entirely and have included some summary charts
showing overall percentage participation rates and
participation in CLE activity.

As always, we welcome your thoughts about ways that

we can continue to improve the Goal IX Report and
support the ABA’s Goal IX.

* * *k k%

Methodology

The data reported herein was collected and compiled
as part of the ABA’s annual Goal IX Survey. The
ABA Commission on Racial and Ethnic Diversity in
the Profession, the ABA Commission on Women in
the Profession, the ABA Commission on Mental and
Physical Disability Law, and the Standing Committee
on Continuing Legal Education combined their efforts
to collect data for Goal 1X and Resolution 10C*

' In 1992, the ABA House of Delegates adopted Resolution 10C and also resolved
that each ABA entity that provides continuing legal education courses shall
provide an annual report to the Standing Committee on Continuing Legal
Education corroborating its efforts to bring together a diverse faculty roster. That
resolution also requires that the Standing Committee shall report the results of its
efforts to the House of Delegates, which it does annually.

Report No. 10C
The resolution was amended to read as follows:

BE IT RESOLVED, That entities which offer continuing legal
education under the auspices of the American Bar Association conduct
appropriate and ongoing outreach to identify and include qualified presenters for
continuing legal education programs who reflect the wide and rich diversity of the
legal profession.

BE IT FURTHER RESOLVED, That the above policy be
communicated in writing to each entity which provides continuing legal
education courses under the auspices of the ABA, and request that such entity
provide a written description(s) as to [a)] how the presenters of its continuing
legal education events are currently selected [, and b)] how this selection process
will be modified, if necessary, to implement the above policy].

BE IT FURTHER RESOLVED, That each entity which provides
continuing legal education courses under the auspices of the ABA shall provide
an annual report to the Standing Committee on Continuing Legal Education
demonstrating its [setting forth the results of the] outreach efforts.



reporting, sending a joint-reporting survey form to
each entity Chair and staff liaison of each Section,
Division and Forum. The survey form asks for
information pertaining to the diversity reflected in
each leadership level of the ABA’s Sections, Divisions
and Forums.

The Commission appreciates that for some people the
issues of race and ethnicity can be sensitive. Some
people prefer not to be identified by race or ethnicity.
In the past, this has resulted in reporting the race or
ethnicity of significant numbers of leaders or
participants at various levels with the ABA as either
“Other” or “Unknown.” Not surprisingly, the resulting
data became a less useful tool. Consequently,
identifying leaders as “Other” and “Unknown” is no
longer an option. Throughout the data collection
process, anyone whose race or ethnicity was unknown
was counted as “Caucasian.”

The Commission is also sensitive to the issues
surrounding multiracial individuals and, as in previous
years, provision was made so that those individuals
could be counted accurately.

The Commission tracks and analyzes the level of
participation of minorities in the governance and
leadership positions within Sections, Divisions, and
Forums, as we believe that leadership statistics in
those substantive law areas provide us with one of the

best snapshots to illustrate any progress in advancing
racial and ethnic diversity within the profession.

To add greater dimension to our analysis, the
Commission also assesses minority representation in
ABA leadership and its general membership, and
reviews other ABA diversity-related initiatives.

For the purposes of this report, the Goal IX Survey is
conducted with a view toward:

e Determining the representation of minorities
in the ABA and its leadership positions;

e Presenting information on diversity-related
initiatives throughout the ABA, including
administrative and operational departments;

e ldentifying and developing ongoing strategies
and practices to assist Sections, Divisions and
Forums and other ABA entities in increasing

2 In the 21% Century, the term “minority” is considered, in many quarters, to be
imprecise and inaccurate in describing those of African, Hispanic, Asian, Pacific
Islander, or Native American ancestry. Current projections predict that by 2050,
traditionally recognized minorities (African Americans, Hispanics, Asian Pacific

Americans, and Native Americans) will represent a combined majority of the U.S.

population. Others have raised an objection to perceived negative connotations
associated with “minority” in relation to “majority.” Indeed, in 2000, the
Commission updated its name to the Commission on Racial and Ethnic Diversity
in the Profession, in part due to the recognition that “minority” may soon be a
misnomer. Nevertheless, as we struggle to find a more precise but equally concise
means of specifying the racially and ethnically diverse lawyers whom we are
discussing, we ask your indulgence if we continue to use this term and your
forgiveness if doing so gives unintended offense.

minority participation, particularly in those
areas where minorities are underrepresented;
and,

e Recognizing progress in achieving greater
minority representation and the objectives of
Goal IX.

We selected these items to measure based upon the
assumption that as the ABA is the largest and most
prominent professional association within the legal
profession, the ABA’s own progress in achieving
greater diversity would, in some degree, reflect the
progress of diversity within the larger profession. For
purposes of comparison, we also include some
information about diversity in the leadership of state
and local majority bars and some of the initiatives
being undertaken by them.



ABA Commission on Racial and Ethnic Diversity in the Profession
Mission, Goals and Objectives

Mission

The American Bar Association
Commission on Racial and Ethnic Diversity in
the Profession is a catalyst to change the legal
profession to reflect the society it serves. The
Commission helps racially and ethnically
diverse lawyers advance their careers and
standing in the profession; uses leadership,
programs, and information to help the
profession understand and eliminate racism,
bigotry, and discrimination; and works to
increase racial and ethnic diversity in the legal
profession and enrich the profession through
diversity.

Goals and Objectives

The Commission’s goals and objectives are to:

¢

Assist minorities in attaining a legal
education and admission to the bar;
Develop career and employment
opportunities for minorities;

Promote the appointment of minorities to
the judiciary and judicial clerkships;
Encourage the hiring of minority lawyers
by law firms, corporations, government
agencies and departments, and other
businesses;

Increase minority involvement in bar
associations at the national, state, and
local levels and in minority and specialty
bar associations;

Facilitate interaction between minority
lawyers across the nation through
networking and improved
communication;

Foster collaborative efforts between
the ABA and minority bar
organizations and other groups around
the country;

Develop long-term plans and strategies
to assist minority lawyers in attaining
full and equal participation within the
legal profession;

Monitor the progress of minority
lawyers as a whole toward full and
equal participation in the legal
profession;

Advocate for the use of the services of
minority lawyers by prospective and
current clients, particularly in fields
and areas of the law where few
minorities practice;

Educate the legal profession about the
importance of racial diversity within the
law; and,

Recognize and celebrate the advances
made by minority lawyers.



ABA Membership

According to the 2000 Census, the population
of the United States was 24.9% non-white.
(Note that this number and all numbers taken
from the Census include those individuals who
reported that they were white as well as one or
more other race(s).) Within the legal
profession, the numbers continue to be
dramatically different. Racial or ethnic
minority representation accounts for 9.7% of
all lawyers. While this is an increase of 2.1%

since 1990, when minorities represented 7.6%
of the profession, it is still far from reflecting
minority representation in the general population.

Among all lawyers, Black/African Americans
comprise 3.9%, Asian Americans comprise 2.3%,
Hispanics comprise 3.3%, and Native Americans
comprise 0.2%. Among judges, 15.9% reported
as racial or ethnic minorities: African Americans
comprise 8.8%, Asian Americans comprise 1.7%,

Hispanics comprise 4.5%, and Native
Americans comprise 0.8%. If we combine
lawyers and judges, minorities comprise
10.08% of the legal profession.

Comparing the general population to the
combination of lawyers and judges
demonstrates the inadequacy of diversity
within our profession.

Minority Demographics

General Population Lawyers and Judges
African American 12.90% 4.20%
Asian American 4.20% 2.29%
Hispanic 12.50% 3.70%
Native American 1.50% 0.24%




Within the ABA, as of August 31, 2006 (the
end of the 2005-2006 fiscal year), there were
413,108 members. This represents an increase
of 7,864 members or 1.94% from the
preceding year.

Among those 413,108 members, lawyers (as
opposed to law students or associate members)
account for 351,563 of the ABA members or
85.10%. Of those lawyers, 339,695 or 96.62%
identified themselves by gender compared to
121,682 or 34.61% who identified themselves
by race or ethnicity. There is no way to
determine whether those members who have
identified themselves by race or ethnicity are
representative of all lawyer members. This
self-identification is based upon information

that is voluntarily provided by members as part of
the annual ABA Census.

In analyzing the data that is available, however,
we note that the number of ABA members who
do not identify themselves by race and ethnicity
continued to grow, this year increasing by 12,320
members or 5.66%. This is over twice the
increase in the number of ABA lawyer members
(5,201 members). While the Commission is
aware of the sensitivity that sometimes surrounds
identification by race or ethnicity, we suggest that
the ABA’s Goal IX objective is far too important
to simply and quietly concede. We encourage the
ABA Standing Committee on Membership to
consider ways to reverse the trend of non-
identification.

ABA Membership

Closer examination of the membership data
also indicates that minority membership
numbers, with the exception of Asian Pacific
Americans, have declined. The number of
Native American members has declined every
year for five consecutive years. The number of
African Americans and Hispanics fluctuates
slightly from year to year by about 200
members, but overall remains relatively stable.
When we remove the Unknowns from the
calculations, the percentage of minority
membership in the ABA shows an increase in
every minority group.

Number of Members Per Year # Difference in Membership % Difference in Membership % Total Membership By Year*
2002 2003 2004 2005 2006 2005-06 to 2006-07 2005-06 to 2006-07 2002* 2003* 2004* 2005* 2006*

African American 3,821 3,598 3,773 3,794 3,744 -50 -1.32% 2.78% 2.75% 2.89% 2.95% 3.08%
Asian American 3,562 3,271 3,319 3,291 3,470 179 5.44% 2.59% 2.50% 2.54% 2.55% 2.85%
Hispanic 3,115 2,913 3,012 3,112 3,033 -79 -2.54% 2.27% 2.23% 2.31% 2.42% 2.49%
Native American 774 685 621 574 552 -22 -3.83% 0.56% 0.52% 0.48% 0.44% 0.45%

Caucasian 124,782 | 119,106 | 118,416 | 116,393 | 109,377 -7,016 -6.03% 90.76% | 90.99% | 90.65% | 90.37% | 89.89%
Other 1,426 1,331 1,491 1,515 1,506 -9 -0.59% 1.04% 1.02% 1.14% 1.18% 1.24%

Unknown 213,895 | 214,235 | 214,581 | 217,561 | 229,881 12,320 5.66%

Total 351,375 | 345,139 | 345213 | 346,362 | 351,563 5,201 1.50% 100% 100% 100% 100% 100%

*Members of Unknown race or ethnicity are not included in calculation.




ABA Leadership
Presidential Appointments

Appointments to ABA Standing and Special
Committees, Commissions, Task Forces and
other entities by the ABA President are highly
sought after. Not only are these appointments
highly visible, these entities are responsible
for significant aspects of the work of the
ABA. The appointments process provides an
opportunity for any ABA member to be
considered for a position and careful thought
and deliberation goes into the appointments.

This year, President Karen J. Mathis made a total

of 705 appointments. Compared to her
predecessors, this represents the second highest

number of presidential appointments since 2000-

2001, the highest being during 2001-2002 when
then-President Robert E. Hirshon made 736
appointments.

Among President Mathis’ 705 appointments, 278
(or 39.43%) were women, 187 (or 26.52%) were

Presidential Appointments

minorities, and 73 (or 10.35%) were minority
women.

President Mathis made 89 appointments to
Committee Chairs. Of those, 38 (or 42.70%)
were women, 20 (or 22.47%) were minorities,
and 11 (or 12.36%) were minority women.

2000-2001 | 2001-2002 | 2002-2003 | 2003-2004 | 2004-2005 | 2005-2006 | 2006-2007
Barnett Hirshon Carlton Archer Grey Greco Mathis
# of
Appointments 657 736 697 689 639 634* 705
African
American 71 (11%) | 108 (15%) | 101 (14%) | 146 (21%) | 105 (16%) | 110 (17%) | 92 (13%)
Asian
American 16 (2%) 26 (4%) 38 (5%) 35 (5%) 38 (6%) 36 (6%) 35 (5%)
Hispanic 23 (4%) 38 (5%) 17 (2%) 36 (5%) 27 (4%) 39 (6%) 40 (6%)
Native
American 5 (1%) 6 (1%) 8 (1%) 9 (1%) 10 (2%) 4 (0%) 10 (1%0)
Non-Minority | 542 (82%) | 548 (74%) | 531 (76%) | 435 (63%) | 455 (71%) | 428 (68%) | 518 (73%0)
Other N/A 10 (1%) 2 (0%) 4 (0%) 4 (0%) 1 (0%) 10 (1%)
Unknown N/A N/A N/A N/A N/A 16 (3%)* 0
*This figure includes appointments made to unidentified individuals.
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Presidential Appointments of Minorities
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ABA House of Delegates
Nominating Committee

The ABA House of Delegates Nominating Committee
plays a crucial role in the election of the ABA
leadership. Its 67 members are comprised of State
Delegates, Section and Division Delegates, and the
Minority and Women Members-at-Large. This year,
13 of the 67 members of the Nominating Committee
are racial and ethnic minorities, an increase of one
from last year.

The State Delegates to the House of Delegates
Nominating Committee are elected by the ABA
members in each state. This year the number has
remained the same as last year, seven of the 52 State
Delegates are minorities.

The selection of the Section and Division Delegates to
the House of Delegates Nominating Committee (of
which there are nine this year) is coordinated by the
Section Officers Conference. We began tracking the
composition of the House of Delegates Nominating
Committee in 2004 and we are pleased to report that
this year, there is one racial minority among the
Section and Division Delegates for the first time.

There are three Minority Members-at-Large on the
House of Delegates Nominating Committee, each of
whom serves a three-year term. The terms among the
three are staggered so that, each year, the ABA
President selects a Minority Member-at-Large
Delegate from among three nominees submitted by the
Commission on Racial and Ethnic Diversity in the
Profession. Likewise, the Commission on Women in
the Profession submits three nominees for the Women

Members-At-Large for the President’s consideration.
This year, five of the six At-Large members of the
Nominating Committee are minorities.

The Commission is pleased to see the number of racial
and ethnic minorities has increased for the second
consecutive year in the House of Delegates
Nominating Committee. The Commission encourages
more minority lawyers to seek seats in the House of
Delegates and to run for State Delegate positions. We
continue to hope that as minorities more frequently
assume positions of leadership in Sections and
Divisions, such participation will translate into greater
racial and ethnic diversity among the Section and
Division Delegates, and we hope that the Section
Officers Conference will explore ways to facilitate
these opportunities for minority members.



Elected Leadership

at the Board level. The remaining minority member of
the Board is Secretary Armando Lasa-Ferrer. For the
fourth consecutive year, no Asian Americans or Native
Americans are serving on the Board of Governors.

last year, and eight of 39 (20.5%) the year before. Two
of the three current minority members are the Minority
Members-at-Large, continuing to demonstrate the

importance of these seats in order to maintain diversity

In ABA elected leadership positions comprising the
ABA Board of Governors, three of the 37 (8.1%)
members are minorities (two African Americans and
one Hispanic) compared to seven of 37 (or 18.7%)

Board of Governors

2000-2001 | 2001-2002 | 2002-2003 | 2003-2004 | 2004-2005 | 2005-2006 | 2006-2007

African American 2 2 3 6 6 5 2
Asian American 1 1 1 0 0 0 0
Hispanic 0 2 2 2 2 2 1
Native American 0 0 0 0 0 0 0
Non-Minority 34 34 31 29 31 30 34
Total 37 39* 37 37 39* 37 37
*There are 39 members of the Board of Governors during these years to reflect the inclusion of the Secretary-Elect and the Treasurer-Elect.
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ABA House of Delegates

The data on the following chart was compiled by Some State Delegates responded for their entire

1) reviewing the current membership of the ABA delegation. Some responded in part. Some
Minority Caucus of the House of Delegates, and indicated that they did not know and others did not
2) surveying the State Delegate of each delegation respond.

within the ABA House of Delegates.

The State Delegates were each provided with a list of
the members of their delegation® and requested to
identify the race or ethnicity of those members. The
State Delegates were told that in those cases where a
delegate’s race or ethnicity was either unknown or
there was no response, that delegate would be counted
as “Caucasian.””

® The list of delegates for each state was taken from the list
published in the American Bar Association 2006-2007
Leadership Directory. Some delegations were incomplete at the
time of printing.

* The request sent to each State Delegate was as follows: “As
Chair of the ABA Commission on Racial and Ethnic Diversity in
the Profession, | am asking for your support and assistance in
identifying the racial and ethnic diversity of state delegations in
the House of Delegates for inclusion in the Commission's 2006-
2007 Goal IX Report. Below is the listing of members of your
delegation in the ABA's 2006-2007 Redbook. Would you please
advise us about the racial and ethnic category to which each
member of your delegation belongs? The Commission uses the
following designations: B (African American/Black); H
(Hispanic); As (Asian), NA (Native American) and W (White). If
the racial/ethnic background of an individual is unknown, the
individual will be counted as white.

11



ABA House of Delegates

African Asian Native Total Percentage African Asian Native Total Percentage

Delegation American | American Hispanic | American | Minorities | Caucasian | Total Minorities Delegation American | American Hispanic | American | Minorities | Caucasian | Total Minorities
Alabama 1 1 7 8 14.29% Nevada 0 4 4 0%
Alaska 0 3 3 0% New
Arizona 1 1 2 10 12 16.66% Hampshire 0 2 2 0%
Arkansas 0 5 5 0% New Jersey 2 2 13 15 13.33%
California 3 1 6 28 34 17.65% New Mexico 3 1 4 75%
Colorado 1 1 12 8.33% m(e)\:\t/hvork 2 1 4 32 35 11.43%
Connecticut 0 8 8 0% Carolina 2 2 11 13 15.38%
B;e;{ar\;\grgf 0 2 2 0% North Dakota 0 2 2 0%
Columbia 3 1 1 5 27 32 15.63% Ohio 2 1 3 18 21 14.29%
Elorida 6 24 30 20% Oklahoma 1 1 9 10 10%
Georgia 1 1 12 13 7.69% Oregon 1 L 2 7 9 22.22%
Guam 0 1 0%* Pennsylvania 2 2 17 19 15.79%
Hawaii 1 1 2 50% Puerto Rico 5 5 5 5 100%
Idaho 0 3 0% Rhode Island 0 3 3 0%

. South
Illinois 1 1 21 22 4.55% Carolina 1 1 5 6 0%
Indiana 0 7 7 0% South Dakota 0 2 2 0%
lowa 0 5 5 0% Tennessee 1 1 10 11 9.10%
Kansas 0 4 4 0% Texas 2 3 5 17 22 23.73%
Kentucky 0 10 10 0% US Virgin
Louisiana 0 12 12 0% Islands 1 1 2 50%
Maine 0 2 2 0% Utah 0 0%
Maryland 2 1 3 10 13 23.10% Vermont 0 3 3 0%
Massachusetts 3 2 5 11 16 31.25% Virginia 1 1 12 13 7.69%
Michigan 6 6 9 15 40% Washington 4 3 1 8 9 17 47.06%
Minnesota 1 1 12 13 7.69% West Virginia 0 2 2 0%
Mississippi 0 3 3 0% Wisconsin 0 8 0%
Missouri 1 1 14 15 0% Wyoming 0 1 1 0%
Montana 0 3 3 0%
Nebraska 0 4 4 0% Totals 44 10 25 2 81 464 540** 15%

*The delegate was not selected at the time this report went to print.
**There are 546 members in the ABA House of Delegates. At the time this chart was compiled, not all vacancies had been filled.
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ABA Section, Division, and
Forum Leadership

On the following pages are the statistics on
diversity in leadership and measurable areas of
activity within the ABA’s Sections, Divisions
and Forums. Last year, we began presenting
the data entity by entity, in order to allow each
Section, Division and Forum to analyze its
own progress since we began reporting the
data in 1999-2000. Section, Division and
Forum leaders and staff told us how much
they appreciated the new format which
enabled them to better understand and
appreciate their progress (or lack thereof).
Indeed, some entities were so enthusiastic that
they also made additional suggestions for
enhancing the information this report seeks to
impart. For example, this year, at the urging of
the Judicial Division, we are reporting the
diversity data of each of its conferences
separately so that each conference can assess
its own efforts.

As in past years, we again find that some of
the data give us cause for optimism as we see
entities institutionalizing their diversity efforts
and making measurable progress. We are
delighted to point out that this year there are
five entities — Business Law; Individual Rights
and Responsibilities; Public Utility,
Communications and Transportation Law;
Tort Trial and Insurance Practice; and
Affordable Housing and Community
Development Law -- that have achieved their
highest levels of minority participation rates
since we began our Goal 1X Reports. We
commend them for their efforts.

Other data is more disappointing as we note
that some entities appear to have made little or
no progress in advancing diversity. Regardless
of how an entity’s statistics look, however, it
is important to keep a few points in mind:

13

Numbers tell only part of the story.! Please
do not be discouraged if your entity’s
statistics have experienced a downturn or are
not improving at a speed commensurate with
your enthusiasm and commitment.

Setbacks are not failures. The assessments
that accompany each entity’s numerical
reports are meant to stimulate internal
discussion and further analysis and
consideration. New initiatives may be needed,
current strategies may need to be reworked.
Trying is half the battle.

The Commission is here to support your
efforts. We are a resource for you. We all
want our Sections, Divisions and Forums to
succeed in their diversity efforts. Please know
that we are here to help.

1 All numbers published on the following charts are those
reported to us by the Sections, Divisions and Forums
themselves.



Sections and Divisions

Administrative Law and Regulatory Practice
Antitrust Law
Business Law
Criminal Justice
Dispute Resolution
Environment, Energy, and Resources
Family Law
General Practice, Solo and Small Firm
Division
Government and Public Sector
Lawyers Division
Health Law
Individual Rights and Responsibilities
Intellectual Property Law
International Law
Judicial Division
Labor and Employment Law
Law Practice Management
Law Student Division
Legal Education and
Admissions to the Bar

ABA Sections, Divisions, and Forums

Litigation

Public Contract Law

Public Utility, Communications and
Transportation Law

Real Property, Probate and Trust Law

Science and Technology Law

Senior Lawyers Division

State and Local Government Law

Taxation

Tort Trial and Insurance Practice

Young Lawyers Division

Forum Committees

Affordable Housing and

Community Development Law
Air and Space Law
Communications Law
Construction Industry
Entertainment and Sports Industries
Franchising



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 8 8 0 0 0 0 0 9 9
Council Members 1 0 1 0 2 10 12 2 0 0 0 2 27 29
Committee Chairs 0 0 0 0 0 63 63 1 1 0 0 2 79 81
Additional Committee Leadership nla n/a n/a n/a nla n/a 0 nla n/a n/a n/a n/a n/a nla
Other Leadership n/a n/a n/a n/a n/a n/a 0 0 0 0 0 0 0 0
Nominating Committee 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Programming Faculty 6 2 0 0 8 33 41 6 1 1 0 8 29 37
Total 7 2 1 0 10 117 127 9 2 1 0 12 147 159
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 6 7 2 0 0 0 2 18 20
Council Members 2 1 1 0 4 25 29 2 0 0 0 16 18
Committee Chairs 3 0 0 0 3 62 65 4 0 0 0 4 55 59
Additional Committee Leadership 8 1 2 0 11 115 126 8 0 0 0 8 113 121
Other Leadership 0 1 0 0 1 6 7 0 1 0 0 1 4 5
Nominating Committee 1 0 0 0 1 2 3 1 0 0 0 1 2 3
Programming Faculty 4 2 0 0 6 75 82%* 5 1 0 0 6 35 41
Total 19 5 3 0 27 291 319** 22 2 0 0 24 243 267

**Includes individuals who were identified as "Unknown" and, consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 7 7 0 0 0 0 0 6 6
Council Members 1 0 0 0 1 11 12 2 0 0 0 10 12
Committee Chairs 2 0 0 0 2 65 67 3 0 0 0 3 47 50
Additional Committee Leadership 4 0 2 0 6 127 133 8 0 0 0 8 192 200
Other Leadership 0 0 0 0 0 1 1 1 0 1 0 2 8 10
Nominating Committee 1 0 0 0 1 2 3 0 0 0 0 0 3 3
Programming Faculty 4 3 3 0 10 140 150 6 2 2 0 10 62 72
Publication Authors 2 0 0 0 2 20 22 5 3 3 1 12 35 47
House of Delegates nla n/a nla n/a n/a n/a nla 0 0 0 0 0 2 2
Total 14 3 5 0 22 373 395 25 5 6 1 37 365 402
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 5 5 1 0 0 0 1 7 8
Council Members 2 0 1 0 3 17 20 2 0 1 0 3 18 20
Committee Chairs 4 0 0 0 4 30 40*** 4 1 0 0 5 35 40
Additional Committee Leadership 9 0 2 0 11 89 100 5 1 0 0 6 92 100
Other Leadership 4 0 1 0 5 35 40 0 0 0 0 0 0 0
Nominating Committee 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Programming Faculty 12 0 2 0 14 101 115 6 5 0 0 11 139 150
Publication Authors 5 0 0 0 5 40 45 0 0 0 0 0 10 10
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 36 0 6 0 42 322 370*** 18 7 1 0 26 306 333

***The Commission was unable to resolve the discrepancy by press time.

15



Administrative Law and Regulatory Practice

African Asian Native Total
American American Hispanic American Minorities Caucasian Total
1999-2000 7 2 1 0 10 117 127
2000-2001 9 2 1 0 12 147 159
2001-2002 19 5 3 0 27 291 319**
2002-2003 22 2 0 0 24 243 267
2003-2004 14 3 5 0 22 373 395
2004-2005 25 5 6 1 37 365 402
2005-2006 36 0 6 0 42 322 370%**
2006-2007 18 7 1 0 26 306 333

**Includes individuals who were identified as “"Unknown" and, consequently, were not included in the numerical breakdown.
***There was a discrepancy between the numerical breakdown provided by the Section and the totals that the Section reported.
This discrepancy was unable to be clarified by press time.

The Administrative and Regulatory Law Section suffered a sharp decline in the number of minority lawyers participating in the Section. Last year, the Section
reported 42 minority lawyer participants; this year is has dropped to 26. Some of this appears to be attributable to a decrease of the overall total number of
participatory opportunities by 37, from 370 to 333. Some is attributable to a decline in the number of minorities participating as Additional Committee Leadership
or Other Leadership. The Section’s minority participation rate has also declined from last year’s all-time high for this Section of 11.35% to 7.81%.

The Section has successfully increased the number of Asian Pacific Americans participating in its leadership, from 0 last year to 7 this year. the number of Hispanic
leaders, however, has declined from 6 last year to only one this year and the number of African American participants has dropped by 50%, from 36 last year to 18
this year. On a more positive note, we are pleased to see that this year, for the first time since 2002-2003, the Primary Leadership of the Administrative Law and
Regulatory Practice Section includes a minority.

We hope the Administrative and Regulatory Law Section will take steps to stem the decline in minority participation within the Section and that we will see the
numbers and the minority participation rate rebound next year.

Administrative Law and Regulatory Practice



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total

Primary Leadership 0 0 0 0 0 11 11 0 0 0 0 0 10 10
Council Members 1 0 0 0 1 14 15 1 0 0 0 1 20 21
Committee Chairs 2 0 0 0 2 54 56 2 0 0 0 2 63 65
Additional Committee Leadership 5 3 2 0 10 139 149 5 3 2 0 10 139 149
Other Leadership 1 0 0 0 1 6 7 1 0 0 0 1 4 5

Nominating Committee nla n/a nla n/a n/a n/a n/a n/a n/a nla n/a nla n/a nla
Programming Faculty 6 15 2 0 23 352 382* 7 13 2 1 23 378 401
Total 15 18 4 0 37 576 620* 16 16 4 1 37 614 651

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 10 11 1 0 0 0 1 12 13
Council Members 1 0 0 0 1 18 19 1 0 0 0 1 20 21
Committee Chairs 2 1 0 0 3 56 59 2 1 0 0 3 61 64
Additional Committee Leadership 3 2 4 0 9 169 178 3 0 3 0 6 165 171
Other Leadership 2 0 0 0 2 3 5 2 0 0 0 2 3 5
Nominating Committee 0 1 0 0 1 3 4 1 0 0 0 1 4 5
Programming Faculty 10 7 5 0 22 366 388 13 3 5 2 23 462 485
Total 19 11 9 0 39 625 664 23 4 8 2 37 727 764
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 12 12 0 0 0 0 0 10 10
Council Members 0 0 0 0 0 15 15 0 0 0 0 0 15 15
Committee Chairs 1 1 0 0 2 34 36 1 0 0 0 1 34 35
Additional Committee Leadership 3 2 1 0 6 87 93 2 2 1 0 5 91 96
Other Leadership 3 1 0 0 4 149 153 5 5 0 0 10 174 184
Nominating Committee 1 0 0 0 1 4 5 1 0 0 0 1 4 5
Programming Faculty 12 4 5 0 21 356 377 9 5 2 0 16 368 384
Publication Authors 1 1 1 0 3 117 120 1 0 0 0 1 168 169
House of Delegates nla n/a nla n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 21 9 ! 0 37 774 811 19 12 3 0 34 866 900
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 10 10 0 0 0 0 0 12 12
Council Members 1 0 0 0 1 14 15 1 0 0 0 1 19 20
Committee Chairs 1 0 0 0 1 42 43 0 0 0 0 0 40 40
Additional Committee Leadership 3 1 1 0 5 92 97 8 7 1 0 16 220 236
Other Leadership 3 1 0 0 4 189 193 1 2 0 0 3 80 83
Nominating Committee 1 0 0 0 1 4 5 0 0 0 0 0 5 5
Programming Faculty 11 6 4 0 21 399 420 8 0 5 0 13 365 378
Publication Authors 0 3 0 0 3 220 223 1 0 1 0 2 112 114
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 20 11 5 0 36 972 1008 19 9 7 0 35 855 890
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Antitrust Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 15 18 4 0 37 576 620* 5.97%
2000-2001 16 16 4 1 37 614 651 5.68%
2001-2002 19 11 9 0 39 625 664 5.87%
2002-2003 23 4 8 2 37 727 764 4.84%
2003-2004 21 9 7 0 37 774 811 4.56%
2004-2005 19 12 3 0 34 866 900 3.78%
2005-2006 20 11 5 0 36 972 1008 3.57%
2006-2007 19 9 7 0 35 855 890 3.93%

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.

Minority participation in the Section of Antitrust Law has remained steady over the last 8 years, hovering just under 40 lawyers. In 2006-2007, the Section’s total
participation numbers dropped slightly. Still, it should be noted that the number of minorities remained stable so that when compared to the overall total percentage,
the numbers of minorities involved in the Section actually increased slightly by 0.36%. While we are happy to see that Antitrust has been able to maintain a core
group of minority members, the Section’s inability to expand minority participation beyond 40 causes some concern, particularly in light of the Section’s consistent
and demonstrated commitment to diversifying its membership.

The Antitrust Law Section has not had a minority serving within its primary leadership since 2002-2003. In any given year, it has not had more than one minority
serving on its Council. Sadly, this year is no exception. After 8 years, perhaps the time has come for the Section to consider ways to jumpstart the process. While
leadership programs have not had uniform success in ABA entities, some have parlayed their programs into more visible minority leadership. The Commission is
aware that Antitrust faces a particular challenge in that historically, it has not been an area of practice that has drawn many minority lawyers. Further, we understand
that many practitioners in this area may not devote their full-time practice to it. Recognizing those obstacles, the Section might want to consider outreach efforts to
draw lawyers whose practices encompass Antitrust Law only part time or that would make a part-time Antitrust Law practice more accessible to minority lawyers.
The Antitrust Law Section is clearly doing all the right things to maintain its minority participation. Now the time has come to nurture that core group so that it
grows and the Section’s minority participation expands.

Antitrust Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 2 1 0 0 3 7 10 1 1 0 0 2 8 10
Council Members 3 1 0 0 4 26 30 3 1 0 1 5 25 30
Committee Chairs 2 1 0 0 3 84 87 1 0 1 0 2 97 99
Additional Committee Leadership 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Other Leadership 5 2 0 0 7 64 71 8 3 0 0 11 86 97
Nominating Committee 0 0 0 0 0 6 6 1 0 0 0 1 6 7
Programming Faculty 7 6 16 0 29 497 537 3 6 16 0 25 513 538
Total 19 11 16 0 46 684 741 17 11 17 1 46 735 781
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 1 0 0 2 8 10 2 1 0 0 3 7 10
Council Members 2 0 0 0 2 28 30 2 0 0 0 2 18 20
Committee Chairs 4 3 0 0 7 64 71 3 3 1 1 8 77 85
Additional Committee Leadership 2 0 0 0 2 40 42 2 1 0 0 3 40 43
Other Leadership 12 1 0 0 13 64 77 22 6 3 2 33 157 190
Nominating Committee 1 0 0 1 2 5 7 1 0 0 0 1 7 8
Programming Faculty 20 6 6 0 32 402 435 18 5 1 0 24 334 358
Total 42 11 6 1 60 611 672 50 16 5 3 74 640 714
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 2 1 0 0 3 7 10 1 1 0 0 2 4 6
Council Members 3 0 0 0 3 17 20 3 1 0 0 4 16 20
Committee Chairs 6 2 1 0 9 85 94 5 1 2 0 8 83 91
Additional Committee Leadership 15 9 5 2 31 422 453 15 11 2 2 30 483 513
Other Leadership 9 4 4 0 17 103 120 9 4 1 1 15 104 119
Nominating Committee 1 0 0 0 1 7 8 2 0 0 0 2 6 8
Programming Faculty 8 5 11 0 24 357 381 41 29 11 4 85 703 788
Publication Authors nla n/a nla n/a nla n/a nla 1 0 0 2 29 31
House of Delegates n/a n/a n/a n/a n/a n/a n/a 1 0 0 0 1 3 4
Total 44 21 21 2 88 998 1086 78 47 17 7 149 1431 1580
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 1 0 0 2 4 6 2 1 0 0 3 7 10
Council Members 1 1 0 1 3 17 20 1 1 0 1 3 17 20
Committee Chairs 4 1 2 0 7 93 100 10 1 1 0 12 85 97
Additional Committee Leadership 12 9 4 2 27 444 471 5 6 1 3 15 319 334
Other Leadership 12 7 2 1 22 70 92 5 2 3 1 11 61 72
Nominating Committee 2 0 0 0 2 6 8 1 0 0 0 1 4 5
Programming Faculty 52 31 30 19 132 787 962 55 18 25 5 103 578 681
Publication Authors 2 0 4 74 78 7 1 0 0 8 57 65
House of Delegates 1 0 0 0 1 3 4 1 0 0 0 1 2 3
Total 87 52 38 23 200 1498 1741 87 30 30 10 157 1130 1287
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Business Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 19 11 16 0 46 684 741* 6.21%
2000-2001 17 11 17 1 46 735 781 5.89%
2001-2002 42 11 6 1 60 611 672** 8.93%
2002-2003 50 16 5 3 74 640 714 10.36%
2003-2004 44 21 21 2 88 998 1086 8.10%
2004-2005 78 47 17 7 149 1431 1580 9.43%
2005-2006 87 52 38 23 200 1498 1741%** 11.49%
2006-2007 87 30 30 10 157 1130 1287 12.20%

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.
**Includes individuals who were identified as "Unknown" and, consequently, were not included in the numerical breakdown.
***Includes 43 unknown.

Over the years, Business Law has served as a model among ABA entities in terms of increasing its minority participation. When first we began reporting these
numbers in 1999-2000, the Section had only 46 minority lawyers participating in its leadership for a 6.21% minority participation rate. This year, 2006-2007, it has
grown to 157 minority lawyers for a current participation rate of 12.20%, the highest rate the Section has reported since we started tracking these numbers.

Particularly impressive is the way that Business Law demonstrates diversity at every level of its leadership, and from diverse racial and ethnic backgrounds. It has
been doing so for several years. We have every expectation that diversity among the Section’s upper levels of leadership, especially among its Primary Leadership
and Council, will increase.

This steady increase over the years is a testament to Business Law’s recruitment and retention efforts which provide opportunities for minority members to grow
and take on various key leadership roles -- an important element in retaining members. Certainly the broad scope of its practice area affords Business Law some

advantage in its minority recruitment efforts that other ABA entities may not share, but it is also a testament to the Section’s commitment that it is able to retain
those members while drawing new ones into the Section.

Business Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 6 7 1 0 0 0 1 8 9
Council Members 4 1 0 0 5 29 34 4 1 0 0 5 13 18
Committee Chairs 5 0 0 0 5 25 30 3 0 0 0 3 21 24
Additional Committee Leadership 3 0 0 0 3 62 65 3 0 0 0 3 62 65
Other Leadership 0 0 0 0 0 1 1 0 0 1 0 1 8 9
Nominating Committee 1 0 0 0 1 7 8 1 0 0 0 1 2 3
Programming Faculty 1 1 1 0 3 57 60 12 0 5 0 17 238 255
Total 15 2 1 0 18 187 205 24 1 6 0 31 352 383
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 8 9 0 0 0 0 0 9 9
Council Members 3 0 0 0 3 21 24 3 0 3 0 6 18 24
Committee Chairs 3 0 0 0 3 20 23 2 1 0 0 3 21 24
Additional Committee Leadership n/a n/a n/a n/a n/a n/a n/a 2 1 0 0 3 40 43
Other Leadership WE nla nla n/a n/a nla n/a 0 0 0 0 0 1 1
Nominating Committee 2 0 0 0 2 6 8 1 0 0 0 1 8 9
Programming Faculty 6 0 4 0 10 71 81 WE nla n/a nla n/a nla n/a
Total 15 0 4 0 19 126 145 8 2 3 0 13 97 110
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 9 9 1 0 0 0 1 6 7
Council Members 4 0 0 0 4 20 24 1 0 1 0 2 22 24
Committee Chairs 1 0 0 0 1 15 16 1 0 0 0 1 22 23
Additional Committee Leadership 0 0 0 0 0 11 11 0 0 0 0 0 3 3
Other Leadership 1 0 0 0 1 11 12 0 0 0 0 0 2 2
Nominating Committee 1 0 0 0 1 7 8 1 0 0 0 1 7 8
Programming Faculty 7 2 5 0 14 79 93 4 1 5 0 10 88 98
Publication Authors n/a n/a n/a n/a n/a n/a n/a 8 0 0 0 8 48 56
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 14 2 5 0 21 152 173 16 1 6 0 23 200 223
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 6 7 1 0 1 0 2 8 10
Council Members 3 0 2 0 5 19 24 2 0 2 0 4 19 23
Committee Chairs 2 0 0 0 2 24 26 5 0 3 0 8 45 53
Additional Committee Leadership 0 2 1 0 3 105 108 1 0 0 0 1 3 4
Other Leadership 1 0 0 0 1 8 9 1 0 1 0 2 18 20
Nominating Committee 1 0 0 0 1 7 8 1 0 0 0 1 7 8
Programming Faculty 6 4 6 0 16 71 87 7 4 11 0 22 174 196
Publication Authors 4 0 0 0 4 24 28 3 0 1 0 18 22
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 18 6 9 0 33 266 299 21 4 19 0 44 294 338



Criminal Justice

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 15 2 1 0 18 187 205 8.78%
2000-2001 24 1 6 0 31 352 383 8.09%
2001-2002 15 0 4 0 19 126 145 13.10%
2002-2003 8 2 3 0 13 97 110 11.82%
2003-2004 14 2 5 0 21 152 173 12.14%
2004-2005 16 1 6 0 23 200 223 10.31%
2005-2006 18 6 9 0 33 266 299 11.04%
2006-2007 21 4 19 0 44 294 338 13.02%

The Criminal Justice Section is doing something right. This year, 2 of the 10 (or 20%) of the Criminal Justice Section’s Primary Leadership are minorities, the
highest number serving at that level of the Section’s leadership since we began collecting this data. The Section has also increased the number of minorities
participating in its leadership by 33.33%. The result is a 13.02% minority participation rate, the second highest such rate for this Section and less than 0.08% from
the Section’s highest rate, 13.10% in 2001-2002.

This also is the third consecutive increase in minority participation in as many years for the Criminal Justice Section. This year the Section has significantly
increased Hispanic participation, from 9 to 19, more than doubling it from last year. African American participation, too, is higher than it has been in recent years.

The Section appears to be solidifying a core group of minority leaders who can help build diversity throughout the Section. We applaud the Criminal Justice
Section’s progress and urge the Section to continue its efforts. Clearly, those efforts are beginning to work.

Criminal Justice
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 1 0 2 6 8 0 0 1 0 1 5 6
Council Members 3 0 2 0 5 9 14 2 0 1 2 5 16 21
Committee Chairs 0 1 0 0 1 26 27 2 0 2 0 4 36 40
Additional Committee Leadership 2 1 4 0 7 90 102 2 1 4 0 7 90 97
Other Leadership 0 0 0 0 0 2 2 0 0 1 0 1 6 7
Nominating Committee nla n/a nla n/a n/a n/a n/a n/a n/a nla n/a nla n/a nla
Programming Faculty 12 1 4 0 17 351 368 0 0 9 0 9 351 360
Total 18 3 11 0 32 484 521 6 1 18 2 27 504 531
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 7 8 2 0 0 0 2 4 6
Council Members 2 0 0 2 4 16 20 0 0 3 0 3 22 25
Committee Chairs 1 1 0 0 2 37 39 3 0 0 0 3 37 40
Additional Committee Leadership 8 1 4 0 13 121 134 5 0 3 0 8 45 53
Other Leadership 0 0 0 0 0 7 7 0 0 0 0 0 2 2
Nominating Committee 1 0 1 0 2 6 8 2 0 1 0 3 5 8
Programming Faculty 16 1 3 0 20 344 364 1 0 0 3 4 38 42
Total 29 3 8 2 42 538 580 13 0 7 3 23 153 176
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 7 8 1 0 0 0 1 6 7
Council Members 0 2 0 4 10 14 2 1 1 0 4 12 16
Committee Chairs 3 1 1 0 5 52 57 4 0 0 0 4 58 62
Additional Committee Leadership 7 4 6 0 17 52 69 6 2 2 1 11 57 68
Other Leadership 2 0 0 0 2 14 16 0 0 0 0 0 20 20
Nominating Committee 1 0 1 0 2 7 9 1 0 1 0 2 7 9
Programming Faculty 23 3 32 0 58 317 375 11 3 13 1 28 417 445
Publication Authors 1 2 0 1 4 50 54 3 1 0 0 4 37 41
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 2 2
Total 40 10 42 1 93 509 602 28 7 17 2 54 616 670
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 2 0 0 0 2 5 7 1 0 0 0 1 8 9
Council Members 2 1 0 0 3 13 16 3 2 0 0 5 20 25
Committee Chairs 1 0 1 0 2 43 45 6 2 1 0 9 54 63
Additional Committee Leadership 0 0 0 0 0 0 0 1 2 1 0 4 15 19
Other Leadership 0 0 0 0 0 7 7 0 0 0 0 0 0 0
Nominating Committee 2 0 1 0 3 12 15 0 1 0 0 1 7 8
Programming Faculty 15 2 6 0 23 422 445 24 3 4 0 31 374 405
Publication Authors 5 0 3 0 8 42 50 0 0 0 0 0 0 0
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 2 2
Total 27 3 11 0 41 546 587 35 10 6 0 51 480 531
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1999-2000
2000-2001
2001-2002
2002-2003
2003-2004
2004-2005
2005-2006
2006-2007

African Asian
American American
18 3
6 1
29 3
13 0
40 10
28 7
27 3
35 10

Dispute Resolution

Native Total
Hispanic American Minorities Caucasian Total Percentage
11 0 32 484 521* 6.14%
18 2 27 504 531 5.08%
8 2 42 538 580 7.24%
7 3 23 153 176 13.07%
42 1 93 509 602 15.45%
17 2 54 616 670 8.06%
11 0 41 546 587 6.98%
6 0 51 480 531 9.60%

*Includes individuals who were identified as “Other" and, consequently, were not included in the numerical breakdown.

Dispute Resolution has worked diligently in recent years to advance minority members to positions of leadership. This year, with the exception of its delegates to

the House of Delegates, every level leadership includes some racial or ethnic diversity. After declining for two consecutive years, we are pleased to see the Section
beginning to rebound with a minority participation rate of 9.60%, in increase of 2.62% from last year. Perhaps in another year it can achieve the double digits in its
participation percentages that it has not seen since 2003-2004, when it reached an all time high of 15.45%.

While this area of law has its recognized challenges in recruiting minority lawyers, we have been pleased to see the Section attempt to address this programmatically
through its diversity committee. Indeed, the Dispute Resolution Diversity Committee’s Year End Summary Report and Plans for 2007 articulates a straightforward
and reasoned plan, in which there is clear follow through and accountability. The growth in the number of minorities participating in the Section’s leadership (51 --
an increase of 10 from last year) is evidence that Dispute Resolution is on the right track. The Section’s leadership and Diversity Committee are to be commended.

Dispute Resolution
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total

Primary Leadership 0 0 0 0 0 11 11 1 0 0 0 1 10 11
Council Members 1 0 0 0 1 24 25 2 0 0 0 2 12 14
Committee Chairs 2 1 0 2 5 43 48 1 1 1 1 4 45 49
Additional Committee Leadership 9 5 3 5 22 290 313* 8 5 6 2 21 313 334
Other Leadership n/a nla n/a nla n/a nla n/a 0 0 0 0 0 5 5

Nominating Committee 0 0 0 0 0 5 5 0 0 0 0 0 5 5

Programming Faculty 22 6 6 2 36 467 503 9 2 6 2 19 330 349
Total 34 12 9 9 64 840 905* 21 8 13 5 47 720 767

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total

Primary Leadership 1 0 0 0 1 10 11 0 0 0 0 0 8 8

Council Members 3 0 0 0 3 11 14 4 1 0 0 5 9 14
Committee Chairs 3 0 2 0 5 30 35 0 0 2 0 2 28 30
Additional Committee Leadership 0 0 0 0 0 123 137** 2 6 1 2 11 150 161
Other Leadership 3 0 0 0 3 11 14 3 3 0 1 7 108 115
Nominating Committee 0 0 0 0 0 5 5 1 0 0 0 1 4 5

Programming Faculty 14 6 10 10 40 316 356 3 4 6 1 14 210 224
Total 24 6 12 10 52 506 572** 13 14 9 4 40 517 557

**Includes individuals who were identified as "Unknown" and consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 10 11 2 0 0 0 2 7 9
Council Members 2 0 1 0 3 11 14 1 0 1 0 2 12 14
Committee Chairs 3 1 0 0 4 36 40 1 2 0 1 4 41 45
Additional Committee Leadership 1 5 2 2 10 163 173 2 7 3 4 16 203 219
Other Leadership 3 1 0 1 5 49 54 3 1 2 1 7 46 53
Nominating Committee 1 0 0 0 1 3 4 0 0 0 0 0 0 0
Programming Faculty 2 2 7 4 15 274 289 1 2 8 4 15 276 291
Publication Authors nla n/a nla n/a nla n/a nla 1 2 1 1 5 124 129
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 13 9 10 7 39 546 585 11 14 15 11 51 711 762

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 3 0 0 0 3 6 9 1 0 0 0 1 10 11
Council Members 1 0 0 0 1 13 14 0 0 0 0 0 14 14
Committee Chairs 3 1 0 2 6 54 60 2 2 0 1 5 63 68
Additional Committee Leadership 3 6 4 1 14 241 255 7 6 3 3 19 338 357
Other Leadership 6 5 2 1 14 128 142 3 3 3 1 10 79 89
Nominating Committee 0 0 0 0 0 5 5 1 0 0 0 1 4 5
Programming Faculty 8 3 8 3 22 285 307 4 0 2 4 10 268 278
Publication Authors 0 6 1 6 13 125 138 0 3 3 4 10 297 307
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 24 21 15 13 73 859 932 18 14 11 13 56 1075 1131
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Environment, Energy and Resources®

African Asian Native Total

American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 34 12 9 9 64 840 905* 7.07%
2000-2001 21 8 13 5 47 720 767 6.13%
2001-2002 24 6 12 10 52 506 572** 9.09%
2002-2003 13 14 9 4 40 517 557 7.18%
2003-2004 13 9 10 7 39 546 585 6.67%
2004-2005 11 14 15 11 51 711 762 6.69%
2005-2006 24 21 15 13 73 859 932 7.83%
2006-2007 18 14 11 13 56 1075 1131 4.95%

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.
**|ncludes individuals who were identified as “Unknown" and, consequently, were not included in the numerical breakdown.
ICalled Natural Resources in 1999-2000.

Last year, Environment, Energy and Resources reported one of its stronger years to date with a record 73 minority members participating in its leadership ranks.
Sadly, this year the Section reported a 2.88% drop, from 7.83% to 4.95%, with only 56 minority members in participating in leadership positions. This is the lowest
level of minority participation by this Section since Goal IX reporting began. It is particularly disappointing given that Environment, Energy and Resources has
always been one of the Sections that displayed ingenuity in its diversity endeavors, such as its collaborative internship program with state and local bar associations.
Hopefully, this year’s numbers are an aberration.

Environment, Energy and Resources has a significant number of Additional Committee Leadership positions as well as Programming Faculty and Publication
Author opportunities. We encourage the Section to consider how it might use these opportunities for participation, along with a more diverse Nominating
Committee, to increase minority participation at all levels of its leadership.

The Commission realizes that minority recruitment and retention efforts are difficult to maintain. While this Section’s minority participation rates have gone up and
down, they were also relatively stable, hovering close to 7%. For this Section to drop below 5% is worrisome. Nevertheless, in the past Environment, Energy and

Resources has shown that it can rebound from a decline in its numbers. We know it can do so again. We encourage the Section to review its past strategies and
encompass new recruitment efforts so that next year, Environment, Energy and Resources can regain, and even surpass, its previous minority participation numbers.

Environment, Energy and Resources
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 7 7 0 0 0 0 0 7 7
Council Members 0 0 0 0 0 29 29 0 0 0 0 0 22 22
Committee Chairs 0 1 0 0 1 70 71 0 0 0 0 0 63 63
Additional Committee Leadership 0 0 0 0 0 23 23 0 0 0 0 0 23 23
Other Leadership 0 0 0 0 0 8 8 0 0 0 0 0 10 10
Nominating Committee 0 0 0 0 0 5 5 0 0 0 0 0 5 5
Programming Faculty 0 1 1 0 2 147 149 2 3 1 0 6 168 174
Total 0 2 1 0 3 289 292 2 3 1 0 6 298 304
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 6 6 0 0 0 0 0 8 8
Council Members 0 0 1 0 1 24 25 0 0 1 0 1 17 18
Committee Chairs 0 0 1 0 1 45 46 0 0 1 0 1 49 50
Additional Committee Leadership 0 1 0 0 1 29 30 0 0 3 0 3 23 26
Other Leadership 0 0 0 0 0 7 7 1 0 0 0 1 29 30
Nominating Committee 0 0 0 0 0 5 5 0 0 0 0 0 5 5
Programming Faculty 2 1 5 0 8 146 154 1 2 8 0 11 157 168
Total 2 2 7 0 11 262 273 2 2 13 0 17 288 305
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 0 0 0 0 0 6 6
Council Members 0 0 2 0 2 13 15 0 0 3 0 3 16 19
Committee Chairs 0 0 3 0 3 46 49 0 0 2 0 2 29 31
Additional Committee Leadership 0 0 2 0 2 30 32 0 0 2 0 2 17 19
Other Leadership 0 0 0 0 0 3 3 1 0 2 0 3 30 33
Nominating Committee 0 0 1 0 1 4 5 0 0 0 0 0 5 5
Programming Faculty 1 0 1 0 2 77 79 1 0 4 0 5 90 95
Publication Authors 0 0 0 0 0 93 93 2 1 1 2 6 91 97
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 1 0 9 0 10 270 280 4 1 14 2 21 286 307
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 1 0 1 5 6 0 0 1 0 1 7 8
Council Members 0 0 2 0 2 13 15 0 0 1 0 1 18 19
Committee Chairs 0 0 1 0 1 37 38 0 0 2 0 2 45 47
Additional Committee Leadership 1 0 2 0 3 28 31 1 0 0 0 1 24 25
Other Leadership 1 0 1 0 2 27 29 0 0 0 0 0 0 0
Nominating Committee 0 0 0 0 0 5 5 0 0 0 0 0 0 0
Programming Faculty 0 0 2 0 2 94 96 1 0 3 1 5 94 99
Publication Authors 3 7 7 1 18 91 109 1 5 2 0 8 0 8
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 5 7 16 1 29 302 331 3 5 9 1 18 188 206
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Family Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 0 2 1 0 3 289 292 1.03%
2000-2001 2 3 1 0 6 298 304 1.97%
2001-2002 2 2 7 0 11 262 273 4.03%
2002-2003 2 2 13 0 17 288 305 5.57%
2003-2004 1 0 9 0 10 270 280 3.57%
2004-2005 4 1 14 2 21 286 307 6.84%
2005-2006 5 7 16 1 29 302 331 8.76%
2006-2007 3 5 9 1 18 188 206 8.74%

While the total number of minority lawyers participating in the Family Law Section has declined from 29 last year to 18 this year, this appears to be part of an
overall reduction in participation as Publication Authors. Interestingly, all 8 of Family Law’s Publication Authors were minorities. And, despite the drop in the
number of Publication Authors, the Section’s minority participation rate (8.74%) is almost identical to last year’s rate (8.76%). Indeed, this year’s rate of
participation is the second highest the Family Law Section has seen since we began reporting this data.

While it is gratifying to see that Family Law is maintaining its minority participation rate, we cannot help but be concerned that only 18 minority lawyers are
participating in the Section’s leadership. Family Law is an area of the law in which there is a significant pool of minority lawyers. We hope that the Section will
consider a more concerted effort to make outreach to minority lawyers and engage them in the work of the Section.

Family Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 0 0 0 0 0 9 9
Council Members 1 1 0 0 2 24 26 1 0 1 0 2 23 25
Committee Chairs 2 0 1 0 3 55 58 5 0 1 0 6 53 59
Additional Committee Leadership nla n/a n/a n/a nla n/a nla n/a n/a nla n/a nla n/a nla
Other Leadership 2 1 0 0 3 18 21 3 0 4 0 7 36 43
Nominating Committee 1 0 0 0 1 4 5 2 1 0 0 3 2 5
Programming Faculty 3 1 1 0 5 74 79 4 0 0 0 4 45 49
Total 9 3 2 0 14 179 193 15 1 6 0 22 168 190
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 0 0 0 0 0 7 7
Council Members 0 2 0 3 20 23 1 0 1 0 2 22 24
Committee Chairs 1 0 1 0 2 35 37 2 1 1 0 4 56 60
Additional Committee Leadership 0 6 0 0 6 58 64 1 1 1 0 3 30 33
Other Leadership 1 0 2 0 3 29 32 0 0 0 0 0 1 1
Nominating Committee 2 0 0 0 2 3 5 1 0 0 0 1 4 5
Programming Faculty 2 2 1 0 5 44 49 0 0 0 0 0 26 26
Total 7 8 6 0 21 193 214 5 2 3 0 10 146 156
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 1 1 4 5 0 0 0 0 0 7 7
Council Members 2 0 2 1 20 25 1 1 1 1 4 19 23
Committee Chairs 2 0 2 3 7 48 55 2 1 2 1 6 71 77
Additional Committee Leadership 1 1 1 0 3 13 16 0 1 1 0 2 67 69
Other Leadership 0 0 1 0 1 9 10 0 0 0 0 0 11 11
Nominating Committee 1 0 1 0 2 3 5 1 0 1 0 2 3 5
Programming Faculty 1 1 1 0 3 48 51 5 0 0 0 5 33 38
Publication Authors nla n/a nla n/a nla n/a nla 2 5 5 0 12 152 164
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 7 2 8 5 22 145 167 11 8 10 2 31 365 396
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 1 1 6 7 1 0 0 1 2 8 10
Council Members 3 1 1 0 5 15 20 4 2 1 0 7 16 23
Committee Chairs 3 2 4 1 10 59 69 6 0 1 1 8 63 71
Additional Committee Leadership 5 1 1 1 8 58 66 4 5 13 1 23 176 199
Other Leadership 3 1 0 0 4 21 25 0 1 1 0 2 2 4
Nominating Committee 0 0 2 0 2 3 5 1 0 1 0 2 3 5
Programming Faculty 7 3 3 1 14 34 48 3 0 1 0 4 34 38
Publication Authors 5 6 10 4 25 113 138 0 0 0 0 0 9 9
House of Delegates 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Total 26 14 21 8 69 312 381 19 8 18 3 48 314 362
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General Practice, Solo and Small Firm Division

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 9 3 0 0 14 179 193 7.25%
2000-2001 15 1 6 0 22 168 190 11.58%
2001-2002 7 8 6 0 21 193 214 9.81%
2002-2003 5 2 3 0 10 146 156 6.41%
2003-2004 7 2 8 5 22 145 167 13.17%
2004-2005 11 8 10 2 31 365 396 7.83%
2005-2006 26 14 21 8 69 312 381 18.11%
2006-2007 19 8 18 3 48 314 362 13.26%

Last year was a strong year for the General Practice, Solo and Small Firm Division, practically having doubled its minority participation from 7.83% to 18.11% in
one year’s time. This year, the Division’s minority participation declined to 13.26%, but that is still an impressive statistic. The decline appears to be the result of a
drop in participation by some 20 members. While a setback perhaps, we hope the Division is not discouraged.

Upon closer analysis, it appears that much of the Division’s decline in minority participation derives from two sources: 1) a significant increase in Additional
Committee Leadership positions without a corresponding increase in minority participation at that level of leadership; and 2) a significant drop in the numbers of
Programming Faculty and Publication Authors. The actual number of minorities participating in Additional Committee Leadership did increase from 8 last year to
23 this year but the number of actual positions at that level of leadership also grew from 66 last year to 199 this year. Additional Committee Leadership,
Programming Faculty and Publication Authors are categories have historically been good sources of potential leadership for ABA entities and are areas that need
continual emphasis and effort.

General Practice, Solo and Small Firms has been one of the entities within the ABA that has frequently demonstrated a “can do” attitude when it comes to
promoting diversity among its leadership. Its Fellows program has been relatively successful in integrating minority lawyers into different levels of its leadership

and has served as a model for other ABA entities. We believe that those efforts can be reinvigorated and hope to see General Practice regain its strength in minority
participation numbers.

General Practice, Solo and Small Firm Division
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 7 7 1 0 0 0 1 6 7
Council Members 3 0 1 0 4 21 25 4 0 1 0 5 15 20
Committee Chairs 2 0 0 0 2 15 17 2 0 0 0 2 13 15
Additional Committee Leadership 2 0 0 0 2 21 23 2 0 0 0 2 21 23
Other Leadership 2 0 0 0 2 4 6 1 1 0 0 2 1 3
Nominating Committee nla n/a nla n/a n/a 1 1 n/a n/a n/a n/a nla n/a nla
Programming Faculty 1 0 0 0 1 9 10 9 0 2 0 11 56 67
Total 10 0 1 0 11 78 89 19 1 3 0 23 112 135
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 2 0 0 0 2 5 7 2 0 0 0 2 5 7
Council Members 3 0 1 0 4 15 19 3 3 1 0 7 13 20
Committee Chairs 2 0 0 0 2 11 13 1 1 0 0 2 13 15
Additional Committee Leadership 1 1 0 0 2 7 9 2 0 0 0 2 6 8
Other Leadership 1 1 0 0 2 4 6 nla WE nla n/a n/a n/a nla
Nominating Committee n/a nla n/a nla n/a 1 1 n/a nla n/a nla n/a nfa n/a
Programming Faculty 2 2 1 0 5 25 30 7 1 5 2 15 33 48
Total 11 4 2 0 17 68 85 15 5 6 2 28 70 98
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 2 0 0 0 2 5 7 1 0 1 0 2 4 6
Council Members 2 1 0 14 20 3 2 0 0 5 15 20
Committee Chairs 1 1 0 0 2 11 13 1 1 0 0 2 8 10
Additional Committee Leadership 2 0 0 0 2 6 8 1 0 0 0 1 5 6
Other Leadership 1 0 0 0 1 6 7 0 0 0 0 0 2 2
Nominating Committee 1 0 0 0 1 2 3 0 0 0 0 0 3 3
Programming Faculty 1 0 0 0 1 28 29 1 0 6 0 7 30 37
Publication Authors 1 0 0 1 2 9 11 2 0 0 0 2 13 15
House of Delegates n/a n/a n/a n/a n/a n/a n/a 1 0 0 0 1 0 1
Total 12 3 1 1 17 81 98 10 3 7 0 20 80 100
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 2 0 1 0 3 3 6 2 0 1 0 3 4 7
Council Members 2 0 0 4 16 20 2 2 0 0 4 16 20
Committee Chairs 1 1 0 0 2 10 12 1 1 0 0 2 10 12
Additional Committee Leadership 1 0 0 0 1 5 6 1 0 0 0 1 5 6
Other Leadership 1 0 0 0 1 6 7 1 1 0 0 2 1 3
Nominating Committee 1 0 0 0 1 2 3 0 0 1 0 1 2 3
Programming Faculty 2 0 3 0 5 13 18 2 1 1 0 4 9 13
Publication Authors 3 0 0 0 3 17 20 0 1 0 0 1 18 19
House of Delegates 0 0 0 0 0 1 1 0 0 0 0 0 2 2
Total 13 3 4 0 20 73 93 9 6 3 0 18 67 85
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Government and Public Sector Lawyers Division

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 10 0 1 0 11 78 89 12.36%
2000-2001 19 1 3 0 23 112 135 17.04%
2001-2002 11 4 2 0 17 68 85 20.00%
2002-2003 15 5 6 2 28 70 98 28.57%
2003-2004 12 3 1 1 17 81 98 17.35%
2004-2005 10 3 7 0 20 80 100 20.00%
2005-2006 13 3 4 0 20 73 93 21.51%
2006-2007 9 6 3 0 18 67 85 21.18%

Maintaining steady numbers within its leadership ranks can often be difficult but the Government and Public Sector Lawyers Division has been able to maintain
very strong numbers over the last several years, with this year seeing a slight decrease of 0.33%.

While the Division’s total participation numbers seem to be a bit smaller than those of other Divisions, they have been able to maintain double digits ranging up to
20% involvement by minority members. Indeed, this year, the Division has its first Hispanic Chair. Recognizing that they are doing a good job at retention, we hope
that the Government and Public Sectors Lawyers Division will not forget to reach out to the large number of minority lawyers who historically enter government
and public sector employment so as to increase both its total and minority membership participation. The Division’s programmatic efforts to engage minority
lawyers at the Annual and Midyear meetings are a good start but it will be important for the Division to bear in mind that those meetings will attract a limited pool
of minorities who are already members of the ABA. The Joint Exhibit Project, for instance, where ABA Sections, Divisions and other entities pool their resources to
exhibit materials and make outreach to minority lawyers at the national minority bar association conventions, might be an effective tool.

Government and Public Sector Lawyers Division
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 5 5 1 0 0 0 1 7 8
Council Members 1 0 0 0 1 6 7 0 0 0 0 7 7
Committee Chairs 1 0 0 0 1 17 18 1 1 0 0 2 17 19
Additional Committee Leadership 0 1 0 0 1 12 13 0 1 0 0 1 12 13
Other Leadership n/a n/a n/a n/a n/a n/a n/a 0 1 0 0 1 1 2
Nominating Committee 0 0 0 0 0 3 3 1 0 0 0 1 2 3
Programming Faculty 1 2 0 0 3 117 123* 4 2 2 0 8 103 111
Total 3 3 0 0 6 160 46 7 5 2 0 14 149 163

*Includes individuals who were identified as "Other and, consequently, were not included in the nuimerical breakdown.

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 7 8 1 0 0 0 1 7 8
Council Members 1 0 0 1 8 9 1 0 0 0 1 5 6
Committee Chairs 2 1 0 0 3 18 21 3 1 0 0 4 17 21
Additional Committee Leadership 6 3 1 0 10 52 62 8 2 0 0 10 40 50
Other Leadership 2 2 0 0 4 9 13 3 0 0 0 3 11 14
Nominating Committee 1 0 0 0 1 2 3 0 0 1 0 1 2 3
Programming Faculty 7 4 2 0 13 193 206 6 5 2 0 13 107 120
Total 19 11 3 0 33 289 322 22 8 3 0 33 189 222

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 7 8 0 0 0 0 0 5 5
Council Members 1 0 0 0 1 5 6 1 0 0 0 1 5 6
Committee Chairs 2 1 0 0 3 22 25 1 1 0 0 2 9 11
Additional Committee Leadership 12 5 3 0 20 58 78 6 4 1 0 11 31 42
Other Leadership 0 0 0 0 0 3 3 10 5 0 0 15 39 54
Nominating Committee 1 0 0 0 1 5 6 1 0 0 0 1 4 5
Programming Faculty 7 1 1 1 10 102 112 8 2 2 0 12 125 137
Publication Authors n/a nla n/a nla n/a nfa n/a 2 0 0 0 2 26 28
House of Delegates nla n/a nla n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 24 7 4 1 36 202 238 29 12 3 0 44 246 290

American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 6 6 0 0 0 0 0 7 7
Council Members 1 0 0 0 1 6 7 2 0 0 0 2 4 6
Committee Chairs 1 2 0 0 3 8 11 3 2 0 0 5 22 27
Additional Committee Leadership 7 0 1 0 8 29 37 16 7 2 0 25 74 99
Other Leadership 7 5 1 0 13 66 79 2 0 0 0 2 12 14
Nominating Committee 1 0 0 0 1 5 6 1 0 0 0 1 4 5
Programming Faculty 16 4 4 0 24 122 146 11 0 1 0 12 119 131
Publication Authors 3 1 0 6 49 55 8 1 2 0 11 65 76
House of Delegates 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 35 14 7 0 56 293 349 43 10 5 0 58 307 365
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Health Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 3 3 0 0 6 160 169* 3.55%
2000-2001 7 5 2 0 14 149 163 8.59%
2001-2002 19 11 3 0 33 289 322 10.25%
2002-2003 22 8 3 0 33 189 222 14.86%
2003-2004 24 7 4 1 36 202 238 15.13%
2004-2005 29 12 3 0 44 246 290 15.17%
2005-2006 35 14 7 0 56 293 349 16.05%
2006-2007 43 10 5 0 58 307 365 15.89%

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.

Since 1999, Health Law has been making strong strides in increasing its minority membership participation numbers, having almost quadrupled their percentages
from 3.55% in 1999-2000 to this year’s 15.89% in minority participation.

Maintaining steady numbers throughout the upper ranks of leadership is important, reflecting that the opportunity for growth is possible. Last year, the Section
reported 56 minority members participating in leadership and this year the number has remained close to the same, at 58. Last year there were only 12 minority
members holding positions in at the levels of Council Members, Committee Chairs and Additional Committee Leadership. This year, we are impressed to see 32
minority members in at those levels of leadership. This illustrates that having nurtured those members in previous years, Health Law is increasing its pool of
minority leaders, something the Commission had recommended in the past; we are pleased that Health Law was able to take on the task and now stands as an
example of a Section that has successfully implemented its goals.

Health Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 2 0 0 0 2 4 6 2 0 0 0 2 4 6
Council Members 3 0 1 0 4 17 21 3 0 1 0 4 16 20
Committee Chairs 3 2 1 2 8 27 35 3 3 1 2 9 35 44
Additional Committee Leadership 4 2 1 1 8 21 29 4 2 1 1 8 21 29
Other Leadership n/a nla n/a nla n/a nfa n/a 0 0 0 0 0 5 5
Nominating Committee nla n/a nla n/a n/a n/a n/a n/a n/a nla n/a nla n/a nla
Programming Faculty 8 1 4 0 13 25 38 9 2 1 0 12 62 74
Total 20 5 7 3 35 94 129 21 7 4 3 35 143 178
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 4 5 1 0 0 0 1 7 8
Council Members 1 1 1 1 4 12 16 1 1 1 1 4 7 11
Committee Chairs 3 3 0 1 7 38 45 3 2 0 1 6 32 38
Additional Committee Leadership 1 2 3 1 7 43 50 1 1 1 0 3 44 47
Other Leadership 0 0 0 0 0 3 3 0 0 0 0 0 5 5
Nominating Committee n/a nla n/a nla n/a nla n/a 3 0 0 0 3 2 5
Programming Faculty 10 1 2 1 14 31 45 2 2 0 0 4 6 10
Total 16 7 6 4 33 131 164 11 6 2 2 21 103 124
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 6 7 0 1 0 0 1 4 5
Council Members 2 1 1 1 5 7 12 3 1 2 0 6 6 12
Committee Chairs 0 2 1 2 5 26 31 1 2 1 3 7 28 35
Additional Committee Leadership 9 4 4 2 19 46 65 11 3 2 0 16 51 67
Other Leadership 0 0 0 0 0 6 6 0 0 0 0 0 8 8
Nominating Committee 1 1 0 0 2 3 5 3 0 1 0 4 2 6
Programming Faculty 8 4 0 0 12 54 66 3 5 1 0 9 17 26
Publication Authors 8 1 4 4 17 43 60 5 1 1 0 7 38 45
House of Delegates n/a n/a n/a n/a n/a n/a n/a 1 0 0 0 1 0 1
Total 29 13 10 9 61 191 252 27 13 8 3 51 154 205
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 1 0 0 1 5 6 2 1 1 0 4 5 9
Council Members 4 1 1 2 8 6 14 3 2 1 1 7 14 21
Committee Chairs 2 3 1 1 7 28 35 11 4 0 2 17 63 80
Additional Committee Leadership 9 3 2 1 15 45 60 6 2 1 0 9 15 24
Other Leadership 0 0 0 0 0 3 3 7 0 1 0 8 27 35
Nominating Committee 1 0 2 0 3 2 5 1 0 1 0 2 4 6
Programming Faculty 9 4 0 2 15 32 47 12 0 3 3 18 32 50
Publication Authors 7 1 1 0 9 43 52 3 1 0 6 10 22 32
House of Delegates 1 0 1 0 2 0 2 1 0 1 0 2 0 2
Total 33 13 8 6 60 164 224 46 10 9 12 77 182 259
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Individual Rights and Responsibilities

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 20 5 7 3 35 94 129 27.13%
2000-2001 21 7 4 3 35 143 178 19.66%
2001-2002 16 7 6 4 33 131 164 20.12%
2002-2003 11 6 2 2 21 103 124 16.94%
2003-2004 29 13 10 9 61 191 252 24.21%
2004-2005 27 13 8 3 51 154 205 24.88%
2005-2006 33 13 8 6 60 164 224 26.79%
2006-2007 46 10 9 12 77 182 259 29.73%

The Section of Individual Rights and Responsibilities continues to set the standard for ABA Sections. This year’s 29.73% minority participation rate is not only an
increase over last year’s rate of 26.79% and the Section’s highest rate to date, it is the highest of any ABA entity this year.

There is significant diversity at every level of leadership in Individual Rights and Responsibilities. Moreover, that diversity includes African Americans, Asian
Pacific Americans, Hispanics and Native Americans. We cannot help but be impressed that 4 of the Section’s 9 members (or 44.44%) in Primary Leadership and 7
of 21 (or 33.33%) of its Council are minorities. And both of the Section’s delegates to the ABA House of Delegates are minorities.

Clearly Individual Rights and Responsibilities has embraced its diversity efforts. Diversity is being implemented not only among its leaders and participants but also
in every facet of its programming and publications, from conference panels to awardees. We note that the Section’s percentage of minority participants as
Programming Faculty and Publication Authors continues to increase. The Commission praises Individual Rights and Responsibilities Section’s work and looks
forward to its new endeavors.

Individual Rights and Responsibilities



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 8 8 0 0 0 0 0 7 7
Council Members 0 1 0 0 1 15 16 0 1 0 0 1 15 16
Committee Chairs 1 0 0 0 1 96 97 3 0 0 0 3 95 98
Additional Committee Leadership 0 0 0 0 0 2 0 0 0 0 0 2 2
Other Leadership 0 0 0 0 0 6 6 1 0 0 0 1 12 13
Nominating Committee 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Programming Faculty 0 1 0 0 1 109 110 6 1 0 0 7 191 198
Total 1 2 0 0 3 239 242 10 2 0 0 12 325 337
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 8 8 0 1 0 0 1 2 3
Council Members 0 1 1 0 2 14 16 0 0 1 0 1 15 16
Committee Chairs 2 0 0 0 2 87 89 2 4 0 0 6 83 89
Additional Committee Leadership 0 0 0 0 0 2 2 n/a n/a n/a n/a n/a n/a n/a
Other Leadership 0 0 0 0 0 4 4 nla WE nla n/a n/a n/a nla
Nominating Committee 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Programming Faculty 4 1 0 0 5 85 90 7 4 3 0 14 80 94
Total 6 2 1 0 9 203 212 9 9 4 0 22 183 205
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 7 7 0 0 0 0 0 10 10
Council Members 0 0 1 0 1 15 16 0 0 0 0 0 16 16
Committee Chairs 2 5 0 0 7 81 88 3 8 2 0 13 116 129
Additional Committee Leadership nla n/a nla n/a nla n/a n/a n/a n/a nla n/a nla n/a nla
Other Leadership 3 5 0 0 8 128 136 n/a n/a n/a n/a n/a n/a n/a
Nominating Committee 0 0 0 0 0 3 3 0 0 1 0 1 4 5
Programming Faculty 6 6 0 0 12 209 221 8 8 2 0 18 192 210
Publication Authors 0 1 0 0 1 3 4 nla n/a nla n/a nla n/a nla
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 11 17 1 0 29 446 475 11 16 5 0 32 340 372
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 9 9 0 0 0 0 0 9 9
Council Members 0 1 0 0 1 15 16 1 0 0 1 15 16
Committee Chairs 0 1 0 1 2 20 22 0 0 0 0 0 106 106
Additional Committee Leadership 0 0 0 0 0 5 5 0 0 0 0 3 8 11
Other Leadership 0 0 0 0 0 2 2 1 1 0 0 2 53 55
Nominating Committee 0 1 0 0 1 4 5 0 1 0 0 0 5 5
Programming Faculty 2 20 1 0 23 237 260 10 16 1 0 27 147 174
Publication Authors 3 5 2 0 10 23 33 0 0 0 0 0 0
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 5 28 3 1 37 317 354 11 19 1 0 28 345 378
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Intellectual Property Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 1 2 0 0 3 239 242 1.24%
2000-2001 10 2 0 0 12 325 337 3.56%
2001-2002 6 2 1 0 9 203 212 4.25%
2002-2003 9 9 4 0 22 183 205 10.73%
2003-2004 11 17 1 0 29 446 475 6.11%
2004-2005 11 16 5 0 32 340 372 8.60%
2005-2006 5 28 3 1 37 317 354 10.45%
2006-2007 11 19 1 0 28 345 378 7.41%

Since the onset of this evaluation, Intellectual Property Section’s diverse membership participation has fluctuated, with a low of 1.24% in 1999 to its best year to
date of 10.45% in 2005-2006 and varying percentages in between. This is one of the in-between years, with a minority membership participation level of 7.41%.
While we are pleased to note that the number of African American participants has rebounded from 5 back to 11 -- more than double from last year -- the Section’s
Asian Pacific American, Hispanic and Native American participation numbers have all declined.

Part of the decline in minority participation can be attributed to an absence of Publication Authors. Yet closer examination of the Section’s diversity data suggests
that for some reason, the Section is struggling to engage minority lawyers in any significant numbers. Having had a peak 13 minority Committee Chairs in 2004-
2005, Intellectual Property has been unable to cultivate its minority members so that they would advance to the higher ranks of leadership. The Section has
maintained a respectable number of minorities among Programming Faculty but has yet to be able to have at least one minority in each of the leadership categories.

The Commission understands that some of the prerequisites that underlie an intellectual property law practice pose challenges to recruitment and retention of all
members, not only minority members, that most other ABA Sections do not face. At the same time, however, in recent years, several of the national minority bar
associations have been led by presidents whose practices focused upon intellectual property law and that have active intellectual property law committees. We
encourage the Section to make outreach efforts to collaborate with these potential minority members and to engage its Programming Faculty in discussions on
diversity recruitment. We expect that this could help to create fruitful opportunities for both the Section and minority intellectual property law practitioners.

Intellectual Property Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total

Primary Leadership 1 0 0 0 1 7 8 1 0 0 0 1 7 8

Council Members 3 1 2 0 6 26 34* 2 1 2 0 5 49 54
Committee Chairs 4 0 2 0 6 189 196* 3 2 2 0 7 104 111
Additional Committee Leadership 0 3 5 0 8 123 133* 0 3 5 0 8 123 131
Other Leadership 0 0 0 0 0 10 10 0 0 0 0 0 10 10
Nominating Committee nla n/a nla n/a nla n/a n/a 1 0 0 0 1 6 7

Programming Faculty 0 1 11 0 12 189 203* 1 5 18 0 24 298 322
Total 8 5 20 0 33 544 584* 8 11 27 0 46 597 643

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total

Primary Leadership 1 0 0 0 1 7 8 1 0 0 0 1 11 12
Council Members 3 0 2 0 5 39 44 1 0 1 0 2 30 32
Committee Chairs 3 1 5 0 9 115 124 3 5 3 0 11 107 118
Additional Committee Leadership 4 8 9 0 21 134 157** 9 4 11 0 24 151 175
Other Leadership 0 0 0 0 0 10 10 0 0 0 0 0 10 10
Nominating Committee 0 0 1 0 1 6 7 0 0 1 0 1 6 7

Programming Faculty 4 2 6 0 12 197 211%* n/a n/a n/a n/a n/a n/a n/a
Total 15 11 23 0 49 508 561** 14 9 16 0 39 315 354

**Includes individuals who were identified as "Unknown and, consequently, were not included in the numerical breakdown.

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 3 0 0 0 3 47 50 1 0 0 0 1 14 15
Council Members 0 1 0 1 15 16 0 0 1 0 1 13 14
Committee Chairs 5 2 4 0 11 87 98 7 7 4 0 18 80 98
Additional Committee Leadership 7 8 5 0 20 50 70 18 5 9 0 32 110 142
Other Leadership 2 0 0 0 2 8 10 1 0 0 0 1 6 7
Nominating Committee 1 0 0 0 1 5 6 n/a n/a nla n/a n/a n/a nla
Programming Faculty 17 25 23 0 65 175 240 n/a n/a n/a n/a n/a n/a n/a
Publication Authors 0 0 0 0 0 5 5 nla n/a nla n/a nla n/a nla
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 35 35 33 0 103 392 495 27 12 14 0 53 225 278

African Asian Native Total African Asian Native Total

American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 13 14 2 0 0 0 2 13 15
Council Members 1 1 3 0 5 31 36 1 2 5 0 8 33 41
Committee Chairs 4 3 3 0 10 92 102 2 8 7 0 17 92 109
Additional Committee Leadership 3 6 18 0 27 186 213 6 18 27 0 51 140 191
Other Leadership 9 10 29 0 48 297 345 10 15 0 30 203 233
Nominating Committee 1 0 0 1 6 7 1 0 0 1 6 7
Programming Faculty 0 0 0 0 0 0 40 43 55 0 138 523 661
Publication Authors 0 0 0 0 0 0 0 1 4 4 0 9 25 34
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 19 20 53 0 92 627 719 63 80 113 0 256 1037 1293
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International Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 8 5 20 0 33 544 584* 5.65%
2000-2001 8 11 27 0 46 597 643 7.15%
2001-2002 15 11 23 0 49 508 561** 8.73%
2002-2003 14 9 16 0 39 315 354 11.02%
2003-2004 35 35 33 0 103 392 495 20.81%
2004-2005 27 12 14 0 53 225 278 19.06%
2005-2006 19 20 53 0 92 627 719 12.80%
2006-2007 63 80 113 0 256 1037 1293 19.80%

*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown.
**Includes individuals who were identified as "Unknown" and, consequently, were not included in the numerical breakdown.

This year has proven to be a good year for the Section of International Law. The Chair of the Section this year is an African American woman, its first minority
woman chair. The Section reports a significant increase in the diversity of its general leadership and more than doubled the number of minority participants. When
considered in light of the fact that this increase occurred when the number of opportunities for participation also increased by 55.60% from last year, it is impressive
indeed. The Section’s 19.80% minority participation rate is only a percentage point shy of its all time high of 20.81% in 2003-2004.

International Law has steadily increased the diversity among its Committee Chair and Additional Committee Leadership over the last five years. The Section has
been able to maintain a steady stream of minority member participants, but it clearly made an effort to diversify its Programming Faculty, growing from 0 to 138

minority members this year. The challenge will be to maintain the involvement of these new members by providing information and opportunities for the continued
growth of a diverse section. There is every indication that the International Law Section is up to the task.

International Law
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 35 35 4 1 0 0 5 27 32
Council Members 16 0 0 0 16 121 137 7 0 0 0 7 68 75
Committee Chairs 11 2 3 1 17 100 117 7 1 3 1 12 90 102
Additional Committee Leadership 6 0 5 0 11 47 58 6 0 5 0 11 47 58
Other Leadership 2 1 0 0 3 21 24 0 0 0 0 0 4 4
Nominating Committee 2 0 0 0 2 29 32 7 1 0 1 9 20 29
Programming Faculty 4 0 0 2 6 99 105 5 1 1 0 7 48 55
Total 41 3 8 3 55 452 508 36 4 9 2 51 304 355
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 4 1 1 0 6 20 26 4 1 0 0 5 10 15
Council Members 3 0 0 10 47 57 0 0 0 0 0 6 6
Committee Chairs 6 0 0 0 6 95 101 1 0 0 0 1 17 18
Additional Committee Leadership 4 0 2 0 6 30 36 n/a n/a n/a n/a n/a n/a n/a
Other Leadership 1 0 2 0 3 11 14 6 2 1 0 9 54 63
Nominating Committee 2 2 0 0 4 31 35 0 0 0 0 0 7 7
Programming Faculty 13 2 2 1 18 182 200 16 3 1 0 20 171 191
Total 37 8 7 1 53 416 469 27 6 2 0 35 265 300
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 7 7 4 1 0 0 5 27 32
Council Members 4 0 0 0 4 2 6 0 0 0 0 0 2 2
Committee Chairs 2 0 0 0 2 15 17 3 0 0 0 3 17 20
Additional Committee Leadership nla n/a nla n/a nla n/a n/a 0 0 0 0 0 2 2
Other Leadership 0 0 0 0 0 1 1 0 0 0 0 0 8 8
Nominating Committee 0 1 0 0 1 6 7 4 0 0 0 4 3 7
Programming Faculty 8 2 0 0 10 28 38 4 1 0 0 5 43 48
Publication Authors 5 2 0 0 7 65 72 4 0 0 3 7 48 55
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 6 6
Total 19 5 0 0 24 124 148 19 2 0 3 24 156 180
African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 4 0 0 1 5 13 18 This year, in an effort to make a more accurate presentation of the Goal 1X data for the Judicial
Council Members 3 1 0 0 4 49 53 Division, the date for each of the conferences that comprise the Judicial Division is being
Committee Chairs 10 3 2 4 19 77 96 presented separately rather than in the aggregate. Working with the Judicial Division, the data
Additional Committee Leadership 2 0 0 1 3 23 26 for each conference is reported on the following pages.
Other Leadership 0 0 0 0 0 6 6
Nominating Committee 7 3 1 1 12 16 28
Programming Faculty 6 2 1 0 9 36 45
Publication Authors 9 2 0 0 11 25 36
House of Delegates 1 0 0 0 1 5 6
Total 42 11 4 7 64 250 314
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African Asian Native Total African Asian Native Total
American  Pacific  Hispanic  American Minorities Caucasian  Total American  Pacific ~ Hispanic ~ American Minorities ~ Caucasian  Total
Primary Leadership 1 0 0 0 1 2 3 Primary Leadership 0 0 1 0 1 3 4
Executive Committee 0 0 0 0 0 0 0 Executive Committee 2 0 0 0 2 7 9
Council Members 1 0 0 0 1 12 13 Council Members 0 0 0 0 0 0 0
Committees 7 1 0 1 9 19 28 Committees 0 0 0 0 2 4 6
Other Leadership 0 0 0 0 0 0 0 Other Leadership 0 0 0 0 0 1 1
Nominating Committee 1 1 0 0 2 5 7 Nominating Committee 1 0 0 0 1 2 3
House of Delegates 0 0 0 0 0 1 1 House of Delegates 1 0 0 0 1 0 1
Total 10 2 0 1 13 39 52 Total 4 0 ! 0 5 7 22
African Asian Native Total
American Pacific Hispanic American Minorities Caucasian  Total
Primary Leadership 0 0 0 0 0 4 4
Executive Committee 0 0 0 0 0 15 15
Committees 0 0 0 0 0 0 0
Other Leadership 0 0 0 0 0 0 0
African Asian Native Total Nominating Committee 0 1 0 0 1 0 1
American  American  Hispanic American  Minorities = Caucasian Total Percentage House of Delegates 0 0 0 0 0 0 0
1999-2000 41 3 8 3 55 452 508* 10.83% Total 0 1 0 0 1 19 20
2000-2001 36 4 9 2 51 304 355 14.37%
2001-2002 37 8 7 1 53 416 469 11.30% . . .
2002-2003 27 6 2 0 35 265 300 11.67% Afrufan ASI?T] . . Natl_v ¢ .TOt?I. .
2003-2004 19 5 0 0 24 124 148 16.22% _ _ American Pacific Hispanic American Minorities Caucasian Total
2004-2005 19 2 0 3 2 156 180 13.33% E;LTS;{/:E?;SE‘; 2 g g g g g ‘7‘
2005-2006 42 11 4 7 64 250 314 20.38% .
. Lo L . Council Members 0 0 0 0 0 0 0
2006-2007  New reporting format by individual Judicial Division conferences implemented. ]
*Includes individuals who were identified as "Other" and, consequently, were not included in the numerical breakdown. Committees . 0 0 0 0 0 0 0
Other Leadership 0 0 0 0 0 0 0
Nominating Committee 0 0 0 0 0 0 0
House of Delegates 0 0 0 0 0 0 0
Total 2 0 0 0 2 9 11



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 Primary Leadership 0 0 1 1 2 2 4
Executive Committee 2 0 0 0 2 7 9 Executive Committee 3 1 1 0 5 8 13
Council Members 0 0 0 0 0 0 0 Council Members 0 0 0 0 0 0 0
Committees 0 0 0 0 0 8 8 Committees 1 0 3 1 5 13 18
Other Leadership 0 0 0 0 0 1 1 Other Leadership 0 0 0 0 0 1 1
Nominating Committee 0 0 0 0 0 4 4 Nominating Committee 1 0 0 0 1 3
House of Delegates 0 0 0 0 0 1 1 House of Delegates 0 0 0 0 0 1 1
Total 2 0 0 0 2 25 27 Total 5 1 5 2 13 28 41
African Asian Native Total African Asian Native Total
American Pacific ~ Hispanic American Minorities Caucasian  Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 3 4 Primary Leadership 0 0 0 0 0 4 4
Executive Committee 2 1 1 0 4 8 12 Executive Committee 1 0 0 0 1 8 9
Council Members 0 0 0 0 0 0 0 Council Members 0 0 0 0 0 0 0
Committees 3 1 0 0 4 19 23 Committees 3 0 0 0 3 38 41
Other Leadership 0 0 0 0 0 1 1 Other Leadership 0 0 0 0 0 1 1
Nominating Committee 3 1 0 0 4 1 5 Nominating Committee 1 0 0 0 1 6
House of Delegates 0 0 0 0 0 1 1 House of Delegates 0 0 0 0 0 1 1
Total 9 3 1 0 13 33 46 Total 5 0 0 0 5 58 63
African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 1 0 0 0 1 3 4
Executive Committee 1 1 0 0 8 10
Council Members 0 0 0 0 0 0 0
Committees 1 1 0 0 2 5 7
Other Leadership 0 0 0 0 0 1 1
Nominating Committee 1 0 0 0 1 4 5
House of Delegates 0 0 0 0 0 1 1
Total 4 2 0 0 6 22 28
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Judicial Division Conferences

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage

Judicial Division Council 10 2 0 1 13 39 52 25.00%
Appellate Judges Conference 4 0 1 0 5 17 22 22.73%
Appellate Judges Conference

- Council of Appellate Lawyers 0 1 0 0 1 19 20 5.00%
Appellate Judges Conference

- Council of Appellate Staff Attorneys 2 0 0 0 2 9 11 18.18%
National Conference of Federal Trial Judges 2 0 0 0 2 25 27 7.41%
National Conference of State Trial Judges 9 3 1 0 13 33 46 28.26%
National Conference of Specialized Court Judges 5 1 5 2 13 28 41 31.71%
National Conference of Administrative Law Judiciary 5 0 0 0 5 58 63 7.94%
Lawyers Conference 4 2 0 0 6 22 28 21.43%

This year, the Judicial Division requested that we begin reporting on its Council and each of the 7 conferences that comprise the Division individually. We hope that
in doing so, it will allow each Conference to better assess its own diversity progress or lack thereof. In this initial year of individualized reporting, there is no basis
for comparison but we can identify some potential trouble spots. On the Judicial Division Council, for example, we are delighted to see that diversity levels have
reached 25% but we also note the complete absence of Hispanics on the Council. The Appellate Judges Conference has no Asian Pacific American or Native
American participants and only a single Hispanic participant. A single Asian Pacific American represents all the diversity among the Appellate Judges Conference —
Council of Appellate Lawyers and 2 African American lawyers are all the diversity among the Appellate Judges Conference — Council of Appellate Staff Attorneys.
The diversity of the National Conference of Federal Trial Judges consists of 2 African Americans. The National Conference of State Trial Judges is a little more
diverse, with 13 of 46 (or 28.26%) of its leaders being minorities. The National Conference of Administrative Law Judiciary has 5 African Americans among its
leadership but no other minority groups are represented. The Lawyers Conference lacks leadership by Hispanics or Native Americans.

The Commission recognizes that some of the Judicial Division conferences may find their efforts to diversify their leadership hampered by the limited numbers of
minorities who serve at certain levels of the judiciary. Other Conferences, however, might benefit from efforts by the Judicial Division as a whole to promote
diversity among groups such as appellate lawyers and appellate staff attorneys.

By breaking out the diversity data for the various Judicial Division conferences, each Conference will have a clearer understanding of how diverse (or not) its
leadership is. We look forward to seeing how the Judicial Division is able to use (and improve) this data in the future.

Judicial Division



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 8 8 0 0 0 0 0 9 9
Council Members 1 0 1 0 2 30 32 0 0 1 0 1 26 27
Committee Chairs 3 0 0 0 3 51 54 2 0 0 0 2 66 68
Additional Committee Leadership 2 1 1 1 5 189 194 2 1 1 1 5 189 194
Other Leadership 0 0 0 0 0 9 9 0 0 0 0 0 9 9
Nominating Committee nla n/a nla n/a n/a n/a n/a n/a n/a nla n/a nla n/a nla
Programming Faculty 22 3 8 0 33 538 571 40 9 15 2 66 931 997
Total 28 4 10 1 43 825 868 44 10 17 3 74 1230 1304
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 2 0 0 0 2 8 10 2 0 0 0 2 6 8
Council Members 0 0 1 0 1 26 27 1 0 0 0 1 26 27
Committee Chairs 4 0 0 0 4 58 62 7 1 2 0 10 111 121
Additional Committee Leadership 6 0 1 0 7 138 145 6 0 1 0 7 138 145
Other Leadership 0 1 0 0 1 14 15 4 0 1 0 5 73 78
Nominating Committee n/a nla n/a nla n/a nla n/a 0 0 0 0 0 3 3
Programming Faculty 48 11 8 0 67 674 741 66 16 23 0 105 842 947
Total 60 12 10 0 82 918 1000 86 17 27 0 130 1199 1329
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 9 9 0 0 0 0 0 10 10
Council Members 1 0 0 0 1 26 27 0 0 0 1 26 27
Committee Chairs 4 0 0 0 4 56 60 4 1 1 0 6 108 114
Additional Committee Leadership 13 4 2 0 19 128 147 4 4 5.5 0 135 1315 145
Other Leadership 3 1 2 0 6 130 136 7 0 0 0 7 104 111
Nominating Committee 1 0 0 0 1 2 3 0 0 0 0 0 13 13
Programming Faculty 23 5 20 0 48 425 473 45 8 15 0 68 420 488
Publication Authors 2 0 1 0 3 13 16 22 0 0 0 22 656 678
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 2 2
Total 47 10 25 0 82 789 871 83 13 215 0 117.5 1470.5 1588
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 11 11 0 0 0 0 0 13 13
Council Members 1 0 0 0 1 26 27 1 0 0 0 1 26 27
Committee Chairs 2 0 1 0 3 80 83 6 1 3 0 10 90 100
Additional Committee Leadership 4 4 5 0 13 132 145 6 1 5 0 12 91 103
Other Leadership 0 0 0 0 0 18 18 3 0 0 0 3 15 18
Nominating Committee 0 0 0 0 0 9 9 1 0 0 0 1 2 3
Programming Faculty 44 16 32 0 92 556 648 67 39 20 1 127 734 861
Publication Authors 2 1 1 0 4 42 46 6 7 12 0 25 591 616
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 53 21 39 0 113 876 989 90 48 49 1 179 1564 1743
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Labor and Employment Law

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 28 4 10 1 43 825 868 4.95%
2000-2001 44 10 17 3 74 1230 1604 4.61%
2001-2002 60 12 10 0 82 918 1000 8.20%
2002-2003 86 17 27 0 130 1199 1329 9.78%
2003-2004 47 10 25 0 82 789 871 9.41%
2004-2005 83 13 215 0 1175 1470.5 1588 7.40%
2005-2006 53 21 39 0 113 876 989 11.43%
2006-2007 90 48 49 1 179 1564 1743 10.27%

This year, the Labor and Employment Law Section reports its largest number of minority participants, 179, since we began tracking these numbers. This translates
into the Section’s second highest minority participation rate, 10.27%, a slight decline from last year’s high of 11.43%. The decline appears to be the result of a
significant increase in the number of opportunities for participation — particularly as Programming Faculty and Publication Authors — for a jump from a total of 989
participation opportunities last year to 1,743 this year.

While we commend Labor and Employment on the increase in the number of minority participants, we note that the Section struggles with the same problem it has
had in the past: little to no minority representation in the highest leadership ranks. The Section has had no minorities in its Primary Leadership since 2002-2003 and
only one minority on its Council since 2000-2001. The fact that minority committee chairs rose from 3 in 2005-2006 to 10 in 2006-2007 is a very positive
development. Given the number of minority lawyers who are labor and employment lawyers, and who appear to be participating in Section activities, this is difficult
to understand.

Last year, we encouraged the Section to add a diverse member to its Nominating Committee so as to increase the potential for more diversity in the top leadership
positions, and the Section responded by appointing an African American. We hope that with the addition of this diverse member to the Nominating Committee, this

will then allow the Labor and Employment Law Section to increase the opportunity to cultivate what is obviously a significant pool of potential minority leaders,
and to draw from their experiences so as to more effectively increase the total number of minorities serving in the upper levels of the Section’s leadership.

Labor and Employment Law

46



African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 6 6 0 0 0 0 0 4 4
Council Members 2 0 0 0 2 16 18 2 0 0 0 2 16 18
Committee Chairs 0 0 0 0 0 37 37 0 0 0 0 0 30 30
Additional Committee Leadership 0 0 0 0 0 14 14 0 0 0 0 0 14 14
Other Leadership 0 0 0 0 0 9 9 0 0 0 0 0 9 9
Nominating Committee 0 0 0 0 0 6 6 1 0 0 0 1 5 6
Programming Faculty 5 0 0 0 5 163 168 2 0 0 1 3 147 150
Total 7 0 0 0 7 251 258 5 0 0 1 6 225 231
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 0 0 0 0 0 4 4
Council Members 2 0 0 0 2 16 18 2 0 0 0 2 13 15
Committee Chairs 1 0 0 0 1 22 23 0 0 0 0 0 6 6
Additional Committee Leadership 0 0 0 0 0 3 3 0 0 0 0 0 3 3
Other Leadership 0 0 0 0 0 8 8 1 0 0 0 1 26 27
Nominating Committee 1 0 0 0 1 6 7 0 0 0 0 0 7 7
Programming Faculty 6 2 1 1 10 135 145 4 0 1 0 5 77 82
Total 10 2 1 1 14 194 208 7 0 1 0 8 136 144
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 0 0 0 6 6 1 0 0 0 1 3 4
Council Members 0 0 0 0 0 18 18 1 1 0 0 2 17 19
Committee Chairs 0 0 0 0 0 20 20 0 0 0 0 0 19 19
Additional Committee Leadership 0 0 0 0 0 4 4 0 0 0 0 0 8 8
Other Leadership 5 1 1 0 7 68 75 9 1 2 0 12 112 124
Nominating Committee 1 0 0 0 1 6 7 1 0 1 0 2 5 7
Programming Faculty 10 3 8 1 22 162 184 14 2 0 1 17 105 122
Publication Authors 0 0 0 0 0 15 15 1 0 2 1 4 162 166
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 2 2
Total 16 4 9 1 30 299 329 27 4 5 2 38 433 471
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 0 0 0 1 3 4 1 0 0 0 1 7 8
Council Members 1 1 0 0 2 14 16 1 1 1 0 3 17 20
Committee Chairs 2 0 0 0 2 17 19 3 1 2 0 6 42 48
Additional Committee Leadership 1 0 0 0 1 3 4 0 0 0 0 0 0 0
Other Leadership 10 2 2 0 14 112 126 0 0 0 0 0 0 0
Nominating Committee 0 0 1 0 1 6 7 2 1 0 0 3 6 9
Programming Faculty 2 0 0 0 2 97 99 8 25 1 0 115 126.5 138
Publication Authors 0 0 1 0 1 60 61 0 1 0 0 1 56 57
House of Delegates 0 0 0 0 0 2 2 0 0 0 0 0 2 2
Total 17 3 4 0 24 314 338 15 6.5 4 0 255 256.5 282
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Law Practice Management

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 7 0 0 0 7 251 258 2.71%
2000-2001 5 0 0 1 6 225 231 2.60%
2001-2002 10 2 1 1 14 194 208 6.73%
2002-2003 7 0 1 0 8 136 144 5.56%
2003-2004 16 4 9 1 30 299 329 9.12%
2004-2005 27 4 5 2 38 433 471 8.07%
2005-2006 17 3 4 0 24 314 338 7.10%
2006-2007 15 6.5 4 0 25.5 256.5 282 9.04%

After a dip last year in its minority participation percentage, Law Practice Management appears to be back on track. The Section has added minority lawyers in the
following positions: 1 Council Member, 2 Committee Chairs, 9 Programming Faculty and 2 minority members to the Nominating Committee — increasing their total
minority participation percentage by almost 2%. We note, however, that the total number of opportunities for participation, 282 this year, is relatively smaller
compared to those numbers during the past three years.

The modest increase in the diversity among the Section’s upper levels of leadership is commendable. We hope that this indicates a commitment to looking within,
identifying and developing future leaders. While this year’s steps are noteworthy, the Commission hopes that Law Practice Management will continue their work
and look to the various ABA resources to expand their numbers.

Law Practice Management
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership n/a nla n/a nla n/a nfa n/a 7 0 0 0 7 19 26
Council Members nla n/a nla n/a nla n/a nla 7 0 1 1 9 21 30
Committee Chairs n/a nla n/a nla n/a nfa n/a n/a nla n/a nla n/a nla nla
Additional Committee Leadership nla n/a nla n/a nla n/a nla n/a n/a nla n/a nla n/a nla
Other Leadership n/a n/a n/a n/a n/a n/a n/a 3 1 1 0 5 3 8
Nominating Committee nla n/a nla n/a n/a n/a n/a n/a n/a nla n/a nla n/a nla
Programming Faculty n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Total 17 1 2 1 21 43 64
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 3 2 1 0 6 18 24 1 0 0 0 1 6 7
Council Members 5 2 1 1 9 22 31 4 0 0 0 4 11 15
Committee Chairs nla n/a n/a n/a nla n/a nla nla n/a nla n/a nla n/a nla
Additional Committee Leadership n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Other Leadership nla WE nla n/a nla n/a n/a 1 0 0 1 2 4 6
Nominating Committee n/a nla n/a nla n/a nfa n/a n/a nfa n/a nfa n/a nfa n/a
Programming Faculty nla n/a nla n/a nla n/a nla nla n/a nla n/a nla n/a nla
Total 8 4 2 1 15 40 55 6 0 0 1 7 21 28
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 0 1 0 1 6 7 0 1 0 0 1 3 4
Council Members 2 0 2 0 4 11 15 2 0 0.5 1 35 115 15
Committee Chairs n/a nla n/a nla n/a nla n/a n/a nfa n/a nla n/a nla n/a
Additional Committee Leadership nla n/a nla n/a nla n/a nla n/a n/a nla n/a nla n/a nla
Other Leadership 3 0 0 1 4 2 6 2 1 1 1 5 2 7
Nominating Committee nla n/a nla n/a nla n/a nla n/a n/a nla n/a nla n/a nla
Programming Faculty n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Publication Authors 3 1 0 0 4 31 35 0 2 1 0 3 37 40
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 0 0 0 3 3
Total 8 1 3 1 13 50 63 4 4 25 2 125 56.5 69
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 4 4 0 15 0.5 0 2 6 8
Council Members 3 1 0 5 10 15 4.25 0 0.25 0 45 115 16
Committee Chairs 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Additional Committee Leadership 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Other Leadership 2 1 1 1 5 1 6 3 1 1 1 6 1 7
Nominating Committee 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Programming Faculty 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Publication Authors 7 5 2 0 14 54 68 3 5 4 0 12 52 64
House of Delegates 0 0 0 1 1 2 3 0 0 0.5 0 0.5 25 3
Total 10 9 4 2 25 71 96 10.25 7.5 6.25 1 25 73 98
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Law Student Division

African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage

1999-2000 n/a n/a n/a n/a nfa n/a n/a nfa

2000-2001 17 1 2 1 21 43 64 32.81%
2001-2002 8 4 2 1 15 40 55 27.27%
2002-2003 6 0 0 1 7 21 28 25.00%
2003-2004 8 1 3 1 13 50 63 20.63%
2004-2005 4 4 25 2 125 56.5 69 18.12%
2005-2006 10 9 4 2 25 71 96 26.04%
2006-2007 10.25 75 6.25 1 25 73 98 25.51%

The Law Student Division’s minority participation rate of 25.51% this year is relatively average for the Division since we started tracking the numbers.
Nevertheless, closer examination of the data gives reason for encouragement. We are pleased to see that while the numbers of minorities participating in the
Division’s leadership has remained stable, the levels of leadership at which that participation is occurring has risen. Last year, for example, the Division had no
minorities in its Primary Leadership; this year that number has increased to 2. While we are pleased to see that the number of Hispanic participants has increased we
also note that the numbers of African American, Asian Pacific American and Native American participants has declined somewhat.

Given the unique structure of the Law Student Division, its raw numbers may not seem as high as those of other Divisions or Sections. Some of the reasons for this
are better understood once the differences in its structure are explained. The Division works within an academic year and its leadership is self-nominated, subject to

approval by their individual law school Deans, for final certification, these note just a few of the differences. The Law Student Division reflects the diversity that is
the future of the legal profession and, we hope, the increased future diversification of ABA leadership.

Law Student Division
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African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 0 1 0 0 1 3 4 0 1 0 0 1 4 5
Council Members 2 1 1 0 4 16 20 3 0 0 0 3 13 16
Committee Chairs 1 1 1 0 3 30 33 2 0 1 0 3 41 44
Additional Committee Leadership 0 0 0 0 0 4 4 0 0 0 0 0 4 4
Other Leadership n/a nla n/a nla n/a nfa n/a 3 1 1 0 5 4 9
Nominating Committee 1 0 1 0 2 3 5 0 0 1 1 2 7 9
Programming Faculty n/a n/a n/a n/a n/a n/a n/a 1 0 0 0 1 9 10
Total 4 3 3 0 10 56 66 9 2 3 1 15 82 97
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 1 1 0 0 2 3 5 1 0 0 0 1 4 5
Council Members 1 0 1 0 2 13 15 1 0 1 0 2 14 16
Committee Chairs 2 1 0 0 3 33 36 3 2 0 0 5 32 37
Additional Committee Leadership 0 1 0 0 1 8 9 0 0 0 0 0 6 6
Other Leadership 3 3 2 0 8 14 22 3 1 4 0 8 10 18
Nominating Committee 1 0 0 0 1 8 9 1 1 0 0 2 8 10
Programming Faculty nla n/a nla n/a nla n/a nla nla n/a nla n/a nla n/a nla
Total 8 6 3 0 17 79 96 9 4 5 0 18 74 92
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities Caucasian Total American Pacific Hispanic American Minorities Caucasian Total
Primary Leadership 2 0 0 0 2 3 5 2 0 0 0 2 3 5
Council Members 0 0 1 0 14 15 0 1 0 4 13 17
Committee Chairs 2 2 0 0 4 25 29 0 2 0 0 2 26 28
Additional Committee Leadership 0 0 0 0 0 8 8 0 0 0 0 0 8 8
Other Leadership 0 0 1 0 1 1 2 1 1 2 0 4 8 12
Nominating Committee 1 1 0 0 2 8 10 2 0 0 0 2 8 10
Programming Faculty n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Publication Authors 0 0 0 0 0 1 1 4 0 0 0 4 7 11
House of Delegates n/a n/a n/a n/a n/a n/a n/a 0 0 1 0 1 1 2
Total 5 3 2 0 10 60 70 12 3 4 0 19 74 93
African Asian Native Total African Asian Native Total
American Pacific Hispanic American Minorities  Caucasian Total American Pacific Hispanic American Minorities  Caucasian Total
Primary Leadership 0 0 0 0 0 5 5 0 0 0 0 0 5 5
Council Members 0 0 1 3 14 17 3 0 2 1 6 14 20
Committee Chairs 3 1 1 0 5 31 36 1 1 0 0 2 27 29
Additional Committee Leadership 1 0 1 0 2 10 12 2 0 0 0 2 10 12
Other Leadership 2 1 1 0 4 10 14 0 0 0 0 0 0 0
Nominating Committee 2 0 0 0 2 6 8 2 0 0 0 2 8 10
Programming Faculty 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Publication Authors 2 0 0 0 2 6 8 0 0 0 0 0 0 0
House of Delegates 0 0 1 0 1 1 2 0 0 1 0 1 1 2
Total 12 2 4 1 19 83 102 8 1 3 1 13 65 78
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African Asian Native Total
American American Hispanic American Minorities Caucasian Total Percentage
1999-2000 4 3 3 0 10 56 66 15.15%
2000-2001 9 2 3 1 15 82 97 15.46%
2001-2002 8 6 3 0 17 79 96 17.71%
2002-2003 9 4 5 0 18 74 92 19.57%
2003-2004 5 3 2 0 10 60 70 14.29%
2004-2005 12 3 4 0 19 74 93 20.43%
2005-2006 12 2 4 1 19 83 102 18.63%
2006-2007 8 1 3 1 13 65 78 16.67%

Minority participation rates for the Section of Legal Education and Admissions to the Bar have declined for the second consecutive year. The number of African
American, Asian Pacific American and Hispanic members participating in the Section’s leadership has dropped and the number of Native Americans remained at 1.
This is particularly troubling when we note that the number of opportunities for participation also declined from 102 last year to 78 this year, a loss of 24
opportunities.

This is also the second consecutive year in which the Section has not had any diversity among its Primary Leadership. With a minority participation rate of 16.67%,
the Section is maintaining a respectable level of involvement by minority members. Nevertheless, we would urge the Section’s leadership to take steps to address
what appears to be a declining trend.

Legal Education and Admissions to the Bar
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