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Instructions:
Author Agreement
1. Author should print or type his/her full name, address, email, and fax number. If there is more than one author,
complete a separate author agreement for each individual
2. Insert article title.
3. Enter name of publication.
4. Indicate sponsoring group.
5. Fill in date of publication, if applicable.
6. Sign and date the agreement.
Article Index
7. Print or type author’s name and article title.
8. Include an article abstract (a summary, not to exceed 75 words, describing the article).
9. Indicate all applicable article categories and areas of concentration.
Goal III Information (Optional)
10. The ABA promotes full and equal participation in the association, our profession, and the justice system by all
persons. Help us gauge speaker, author, and leadership participation by providing your relevant information.
General
11. Completed documents should be sent via email as a .PDF along with an electronic version of the article
(preferably in MS Word).
American Bar Association
Young Lawyers Division
Attn: Marty Raulli
321 North Clark St., Fl 18
Chicago, IL 60654-7598
raullim@staff.abanet.org
Phone: 312-988-5716

PUBLICATION AGREEMENT: CONTRIBUTION TO A COLLECTIVE WORK -- PERIODICAL
FROM: AMERICAN BAR ASSOCIATION, Young Lawyers Division, located at:
321 North Clark Street
Chicago, IL 60654
Attn: Marty Raulli
raullim@staff.abanet.org
(312) 988-5716
TO: Name of Copyright Owner (“You”) _____________________________________________________________________

Address: ______________________________________________________________________________________
[Joint authorship: If the Work has more than one author whose individual contributions are "inseparable parts of a unitary whole," each author must sign a
separate counterpart to this agreement. All such counterparts shall be considered collectively as one and the same agreement.]

========================================================================
The American Bar Association (“ABA”) is pleased to consider publication of the article, tentatively entitled:

(the “Work”)

(“Author/Committee/Sponsoring Group”)

by

in the ABA publication: 101/201 Practice Series Vol. No. N/A Issue No. N/A (the “Publication”).
License Terms: As a condition of publication and for no monetary compensation, You hereby grant to the ABA the following
rights to the Work in any and all media or form of communication whether now existing or hereafter developed: (1) the exclusive
right of first publication worldwide as part of the Publication; (2) the perpetual and irrevocable non-exclusive worldwide right to
reproduce, distribute, sell, perform, display, and license the Work, or any part thereof, as published in the Publication, alone or in
conjunction with other materials; (3) the perpetual and irrevocable non-exclusive worldwide right to use the Work, or any part
thereof, in any other publication produced by the ABA; (4) the perpetual and irrevocable non-exclusive worldwide right to use the
Work to promote and publicize the ABA or its publications; and (5) the perpetual and irrevocable non-exclusive right to use
Author’s name, likeness and biography in connection with the advertising, publicity, and promotion of the Work.
The ABA shall have the right to edit the Work to conform to the Publication’s standards of style, technological requirements,
language usage, grammar and punctuation, provided that the meaning of the Work is not materially altered. If published, Author
will be identified as the author of the Work, or co-author if applicable.
Warranty: You warrant that the Work is original with You and that it is not subject to any third party copyright; that You have
authority to grant the rights in this Agreement; that publication of the Work will not libel anyone or infringe on or invade the rights
of others; that You have full power and authority to enter into this Agreement; that the Work has not been published elsewhere in
whole or in part (except as may be set out in a rider attached hereto); and that You have obtained permission from the copyright
owner consistent with this Agreement for any third party copyrighted material in the Work.
Nothing herein shall obligate the ABA to publish the Work in the Publication, however if we do not publish the Work by
, then all rights granted in the Work will automatically revert back to You. If the foregoing terms are satisfactory, please sign and
date this agreement below and return it to the project coordinator.
========================================================================
Copyright Owner’s Signature:
Date
========================================================================
U.S. GOVERNMENT EMPLOYEES, PLEASE CHECK [a] OR [b]:
official duties as a U.S. Government employee.

[a] This Work was written on my own time and was not required by my assigned job or

[b] This Work was written as part of my assigned job or official duties as a U.S. Government employee.

ABA Young Lawyers Division
Article Index
Basic Information:
Fields marked with a * are required
*Name: ______________________________________________*Email: _________________________________________________
*Article Title: _________________________________________________________________________________________________
*Abstract (a summary, not to exceed 75 words, describing the article) :

*Article Level:

Basic (Fundamentals)

Intermediate

Advanced

*General Categories (check all that apply):
Bar Services & Public Service

Law Practice Management

Relationships

Career Development

Finance Management

Solos and Small Firms

Ethics & Professional Responsibility

Management

Women & Minority Lawyers

Marketing
Technology

*Areas of Concentration (check all that apply):
Air and Space Law

Courts

Labor and Employment Law

Alternative Dispute Resolution

Criminal Law

Litigation

Appellate Advocacy

Environment, Energy & Resources Law

Personal Injury Law

Antitrust Law

Estate Planning

Public Education

Bankruptcy Law

Evidence

Public Utility Law

Business Law

Family Law

Real Estate Law

Children and the Law

Government Law

Science and Technology Law

Civil Practice & Procedure

Health Law

Taxation

Constitutional Law

International Law

Tort and Insurance

Corporate Counsel

Intellectual Property Law

Trial Advocacy

American Bar Association Diversity Questionnaire
ABA GOAL III and the YLD Diversity Plan: ELIMINATE BIAS AND PROMOTE DIVERSITY
The ABA promotes full and equal participation in the association, our profession, and the justice system by all persons. Help us gauge
participation by providing your relevant information. Thank you in advance for your cooperation.
The following questions are optional and your response is confidential.

Gender:

Select One

Do you have a disability?

Select One

Race and Ethnicity: Do you identify yourself as?
(see below for more information)
(Hold CONTROL for multiple selections)
Sexual Orientation: Do you identify yourself as?
(see below for more information)
(Hold CONTROL for multiple selections)
Respondent’s Role: Do you identify yourself as?

Select All That Apply
Asian

Select All That Apply
Lesbian

Select One

About Race and Ethnicity:
“Asian” refers to individuals having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent. It may include
individuals who indicated their race or races as “Asian Indian,” “East Indian,” “Chinese,” “Filipino,” “Korean,” “Japanese,” “Vietnamese,” “Burmese,”
“Hmong,” “Pakistani,” or “Thai.” “Pacific Islander” refers to individuals having origins in any of the original peoples of Hawaii, Guam, Samoa, or
other Pacific Islands. It includes individuals who identify their race or races as “Native Hawaiian,” “Guamanian or Chamorro,” “Samoan,” “Tahitian,”
“Mariana Islander,” or “Chuukese.”
“Black or African American" refers to individuals of African ancestry including African descendants in the Caribbean, United States, Africa and
throughout the Diaspora. It may include individuals who self-identify their race/ethnicity as "Black," "African American," "Afro-American," "African,"
"Haitian," "Nigerian," "Kenyan" or "Caribbean," for example.
“Caucasian” refers to individuals having origins in any of the original peoples of Europe, the Middle East, or North Africa. It may include
individuals who identify their race or races as “White” or who identify their ethnic background as Irish, German, Italian, Portuguese, Lebanese, Near
Easterner, Arab, or Polish.
“Hispanic/Latino(a)” refers to individuals of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin
regardless of race.
“Native American” refers to individuals having origins in any of the original peoples of North and South America (including Central America),
including American Indians and Alaska Natives (including Eskimos and Aleuts), and who maintain tribal affiliation or community attachment. It may
include individuals who identify their race or races as “Rosebud Sioux,” “Chippewa,” or “Navajo.”
About Sexual Orientation and Gender Identity:
“Gender Identity" refers to an individual’s own sense of being male or female whether or not associated with a person’s assigned sex at birth.
“Sexual Orientation" refers to the orientation within human beings, which leads them to be romantically, emotionally, physically and/or sexually
attracted to individuals of the opposite sex, same sex, both, or neither.
“Bisexual" refers to individuals who are physically, romantically, emotionally and/or sexually attracted to persons of either gender.
“Gay" refers to men who are physically, romantically, emotionally and/or sexually attracted to men.
“Heterosexual" refers to a individuals who are physically, romantically, emotionally and/or sexually attracted to individuals of the opposite
gender.
“Lesbian" refers to women who are physically, romantically, emotionally and/or sexually attracted to women.
“Transgender" a broad umbrella term for individuals who have a self-image or gender identity not traditionally associated with their
assigned sex at birth.
About Disability:
“Disability" refers to an enduring mental, sensory, or physical impairment or medical condition that the individual self-identifies as being a disability,
that is recognized by others as a disability, or for which the individual has requested an accommodation or auxiliary aid or service.
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