“Merit selection will
' continue to s:gmfmantiy
enhance the Rule of Law in
Tennessee by assuring a
well-qualified, fair and
impartial judiciary
in éur state.”

- PRESIDENT'S PERSPECTIVE BY GAIL VAUGHN ASHWORTH

The Voice of the Profession

The Tennessee Bar Association counts more than 11,000 members

and is the largest professional organization in _thg _S‘tate‘ of Tennessee.

Gne of the key missions of the TBA is to serve as the voice of the

fair and impartial.
Much has been said over the last few
months about the process of selectmg,

“evaluating and elecung appellate judges
“in Tennessee, a process that was under

attack by some lawmakers for several
legislative sessions. The TBA spoke up

“in a professional manner throughout the

debate by providing a depth of thought-
ful perspective, publishing timely, rele-

“vant information and acting as a

Tesource to all to successfully fulfill this
mission as the voice of the profession
on such a basic and important Rule of

" Law issue.

- The continuation of a merit selection

_and retention election judicial selection

- system in Tennessee was one of the top
- three action items identified as critically -
* fmportant by the multidisciplinary par-

T ticipants in the October 2008 TBA Rule

of Law Conference. The judicial selec-

Immedlafe TBA F’ést Presndéﬁt Buck Lewis, left, Chief Justice Mark Martin
of the North CarolinaSupreme Court, and TBA President. Gail Vaughn
Ashwaorth during fast faII s TBA Hule of Law Conference.

CauLY2009

“profession in Tennessee. | am proud to report 1o you that the exercise
- of that voice has achieved an important accomplishment-affacting all
- Tennesseans by ensuring that Tennesses judges are well-qualified,

tion system in plqice in Tennessee since
1971, and the enVy of many other -

states, was in jeopardy and in wind-

down status coming in to the 2009 leg-
islative session, The TBA Tepresenting -
the views of 1 more than 80 percent ofits
members and the! unanimous view of its
Board of Governors, advocated for a -
continuation of a. system for merit selec-:
tion, performance evaluation and reten-
tion elections for Tennessee’s appeliate

judges. This viewpoint achieved wide-

spread support among the business and
civic community. The TBA stepped up
and united with these business, civic

~-and other bar groups across the state to

speak as the voice of the profession and

save the system. (Read more details about

the outcome on page 11.)
.- Thanks to your support and the swork

; of many lawyers working with the legis-

lators, a new Judicial Nominating
Commission will be constituted with the
important task of screening and nomi-
nating qualified judicial candidates to fill
vacancies, who will then be selected by -
the governor. Ultimately appellate judges
will continue to be elected or rejected by
the citizens in a retention election. This
process was adopted by the legislature as
opposed to a new direct partisan elec-
tion system advocated by some. The’
new 17-member commission will -
include a minimum of 10 attorneys and
the cominission will recommend a slate

of three ‘qualified candidates to the gov-

ernor for Jud1c1al vacancies. That slate
:  continued on page 11
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formance evaluation and retention elec-

"1 tions. The action came ona 21-10 vote
to “concur” with a House—adopted
_ '__amendment to temove a provision from
* the, bill that would have allowed the
goyernor to “reach down,” beyond the
- two panels of three candidates submit-
1 ted o himn, to any candidate who

President’s Perspective
eontinued from page 3.
can be rejected by the governor for a
second slate of three qualified candi-
dates before selection. This system con-
tinues many positive hallmarks of The
Tennessee Plan and dispels the percep-
tion of “justice for hire” seen in sister
states that use direct, partisan elections
to select appellate judges.

TBA Past President Buck Lewis
worked closely with Tennessee
Association for Justice President Daniel

Clayton and other bar leaders across the

' apphed for commission con51derat10n

Major features of the bzl_l.mclude: -
» creation of a new 17-mernber

" judicial nominating commission:

appointed by the two speakers with
~ aminimum of 10 and a maximum
of 14 lawyers.
« continuation of retentlon elec-
" tions for Supreme Court and inger-
mediate appellate court judges, with

state throughout the long winter
months, into spring and almost into
summier to accomplish. this important
mission. In recent years, Past TBA
Presidents Marcy Eason and Larry
Wilks also worked tirelessly to educate
and advocate the benefits of merit selec-

- tion in our state.

1 want to personally thank each of
them for their leadership and for
bravely using their voices to over-
come sound bites, misinformation

| REVISED JUDlCiAL ELEC’HGN PLAN WINS SENATE SUPPORT S ADGPTED_'

] AOn June 12 the Senate completed -
action on a rewsed judicial election -
-plan that presérves merit selection, per-

‘new language aslcng Voters if they
wish to retain or replace Judges
* establishrient of a newly- '_
resr_ructurecl jud1c1a1 performance
_‘ evaluatlon corrm:ussmn to evaluate
appellate ]udges T ey

VThe bodles tHat adrmmster thie, plan

will sunset onju‘ne 30 2012 @

and political agendas to deliver a
strong message that merit selection
benefits all Tennesseans. Merit selec-
tion will continue to significantly

. enhance the Rule of Law in Tennessee

by assuring a well-qualified, fair and
impartial judiciary in our state. The
leadership of the TBA will continue to

. use its voice to support the system’

and other important Rule of LaW
issues. &2

Problems are

We provide consultation, referral, interventio’n- education,

. advocacy and peer support ser\nces for. Iawyers judges bar

'apphcants law students and their farnllles

All calls are confldentlal and free. |f you or sorneone you "
know is suffermg from stress anxletv, burn- out depresslon

-_andlor suhstance ahuse prablems caII the .

TENNE&SEE LAWYERS ASS!STANGE PB@GRAM

1- 877—424 TLAP
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