
ABA 2010 Partnership Awards Program 
Nomination Form  
 

1. Program Title 
Diversity and Empowerment: Your Competitive Edge   

Note:  This program was planned and carried out by members of the Diversity Counsel Program 
subcommittee of the Diversity Outreach Committee. 

2. Name of Bar Association:      State Bar of Wisconsin 
 
3. Address:     5302 Eastpark Blvd 
 
4. City/State/Zip Code:    Madison, WI  53707-7158 
 
5. Phone     (608) 250-6133 
 
6. Email Address     cmavis@wisbar.org 

7. Number of Association Members     23,361 

PROGRAM INFORMATION

8. Description of your program to include:  

  

• Program's objectives  
• History of program  
• Number of times presented  
• Targeted audience  
• Number of people participating  
• Measurable results of efforts to date (include statistics, program evaluation and follow-up)  
• Future program plans  

The Diversity Counsel program was presented by the Diversity Outreach Committee of the State Bar of 
Wisconsin.  The Diversity Counsel program’s objectives were to recognize and address the needs and 
concerns of members of diversity in the legal profession from both an individual and an employer 
standpoint. Developing skills personally and professionally to build a practice as well as building 
relationships with potential clients were the primary topics.    

This year’s format was a day-long program; we have done both day-long and half-day sessions in the 
past. The first presentation focused on empowerment and learning how to promote oneself in a confident 
and positive way in today’s competitive environment. A speed networking exercise was conducted with 
the entire audience to develop networking skills as well as assertively market themselves to prospective 
contacts and clients. 

Mr. John Quiñones, television co-anchor of Primetime Live, and lunchtime keynote speaker, presented an 
inspiring speech on The Edge of Diversity in Network News. Mr. Quiñones also was the guest of honor at 
a reception the evening before.   

Four workshops were conducted in the afternoon:  

mailto:cmavis@wisbar.org�


1) Focus on Minority & Women Owned Law Firms: A Panel Discussion 
2) From Microinequities to the Power of Positive Micro-gestures 
3) Client Marketing and Development:  A Panel Discussion 
4) Ethics of Small Law Office Management 

 

The Diversity Outreach Committee of the State Bar of Wisconsin has designed and conducted a Diversity 
Counsel Program for many years. It has been held on an annual basis in Milwaukee, WI. The primary 
focus of the program each year has been to address issues related to inclusiveness of those with diverse 
backgrounds and ethnicities in the legal profession, and to be supportive of efforts to provide 
opportunities for both members and employers to interact with each other. 

In various venues and forms, this program has been conducted and planned by members of the Diversity 
Outreach Committee of the State Bar of Wisconsin for approximately eleven years. 

Targeted audience is:  1) members of the legal profession, 2) law-related associations with a 
presence in Wisconsin, 3) corporations, 4) law students of the two in-state law schools in 
Wisconsin, and 5) the public.     

For the program conducted Friday, October 2, 2009, there were 102 in attendance. 

Measurable results of efforts to date (include statistics, program evaluation and follow-up)  

While we saw a small increase in attendance over last year, plans are to change the length of the 
program to attract even more practicing attorneys.  A half-day program may be better received as less 
time is spent away from their work.  

Future program plans  

The Diversity Counsel Program is in the planning stages for the program next year. A tentative date has 
been set of Oct. 2, 2010. Discrimination and immigration are the focal points on the tentative agenda, 
along with a dialogue with political candidates in the state.    

9. Total Program Budget $22,575.00.  The committee felt an internationally–known speaker would draw 
significant numbers to the event. While it has been successful in attracting a somewhat larger audience of 
practicing attorneys, it may help to expand the breadth of offerings for the afternoon workshops if the 
keynote speaker’s topic is the basis for the afternoon topics. 

10. Source of Program Funds   

A nominal registration fee was charged of $35.00 for members of the State Bar of Wisconsin, $50.00 for 
nonmembers, and a reduced fee for law students.  

Our initial goal was to cover our expenses if at all possible and to generate a source of revenue for future 
diversity educational initiatives of the Diversity Outreach Committee. Considerable effort in obtaining 
sponsorships and contributions was made. This year, $25,350.00 in sponsorships and grants were 
received.  

11. Other Resources (e.g. in-kind contributions, materials, etc.)  

Other than sponsorships and grants, there were none this year. 



12. Identify other "partners" who supported your effort (e.g. bar associations, agencies, high 
schools/colleges/universities/law schools, law firms, etc.)   

Law firms, “specialty bars” and law-related associations provided financial support, sponsorships, etc. as 
described above. 

13. Note any recognition that these efforts have received (e.g. media coverage, awards, etc.)  

Committee members and speakers provided commentary for articles in the State Bar of Wisconsin’s 
Inside Track, newsletters, websites. There are comments and photos of the event on the State Bar of 
Wisconsin’s Facebook, at  www.wisbar.org. 

14. Could another bar association easily replicate this program? If so, how? Are there materials, 
checklists, reports that lend themselves to a "how to" guide for other organizations? Please include any 
pertinent materials with the application form or send separately by e-mail.  

Certainly, other bar associations can replicate this program. The Diversity Outreach Committee plans a 
different program and focus each year.  

We create spreadsheets and task lists, timelines for every phase of the process, which is essentially a 
guidebook. 

15. What suggestions or recommendations would you offer to others who might undertake a similar 
program?  

Charge a nominal registration fee to encourage attendance and participation.  Even though the amount is 
fairly small, we have found that those registering generally keep their commitments rather than forfeit their 
registration fees. We have done this for the past two years and believe it has made a difference in 
planning for food and refreshments appropriately, as well as increasing actual attendance.   

16. Program contact person, title, phone number:  

Ms. Patricia Morgan, Program Coordinator, State Bar of Wisconsin, (608) 250-6107 

17. Program contact person's snail mail and e-mail address:  

Ms. Patricia Morgan, Program Coordinator, State Bar of Wisconsin, 5302 Eastpark Blvd, P.O Box 7158, 
Madison, WI  53707-7158. pmorgan@wisbar.org 

Return by March 31, 2010 to:  

Complete this online form. You can also email your submission as a Word document or as a PDF file to 
the attention of Kimberly Vann at vannk2@staff.abanet.org. You can view previous award submissions 
online at www.abanet.org/barserv/partnership. For further information, contact Kimberly Vann, ABA 
Division for Bar Services, at (312) 988-5364. Thank you for your interest. 
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