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         July 5, 2011 
 
VIA EMAIL AND FIRST CLASS MAIL 
 
Donald J. Polden, Dean 
Santa Clara Law School 
Santa Clara University 
500 El Camino Real 
Santa Clara, CA 95053 
 
Re: Proposed Changes to ABA Bar Passage Requirements 
 
Dear Dean Polden: 
  

The Clinical Legal Education Association (CLEA) submits this statement in 
opposition to the proposal now before the Standards Review Committee (SRC) to 
increase the ultimate bar passage rate requirement in Interpretation 301-6(A)(1) from 
75% to 80%, and to raise the first-time bar passage rate requirement in Interpretation 
301-6(A)(2) by permitting rates no more than 10 points, as opposed to the current 
standard of 15 points, below comparable state averages.  These proposed 
amendments reflect overly narrow conceptions of readiness for the legal profession 
and distort admissions and curricular decision-making in a manner likely to suppress 
needed curricular innovation and exacerbate the lack of diversity in the profession.   
 

Members of the bar, the bench, and legal educators all recognize that law 
school graduates who have no experience with how the law operates in real-world 
contexts have difficulty applying what they learned in law school to practice.  
Additionally, data reveal that there has been a downward trend in law school 
enrollment by African-American and Mexican-American students over the period of 
time that the current bar passage requirements have been in effect.1

  

  Absent a 
compelling and immediate need to weight bar passage even more heavily in assessing 
law school effectiveness, it does not make sense to implement a change that risks (a) 
discouraging important educational initiatives designed to better equip future lawyers 
with the knowledge, skills and values they need for practice, and (b) incentivizing 
decisions likely to result in even less diversity in the legal profession. 

Just as it is considering its bar passage proposal, the SRC is also 
considering proposed outcome measures that are designed, in part, to better 
align legal education with the realities of legal practice – a move consistent  

                                                      
1 A Disturbing Trend in Law School Diversity, available at 
http://blogs.law.columbia.edu/salt/(last visited June 26, 2011). 
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